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Please note that included in this Student 
Handbook are excerpts from important 
Bloomfield Board of Education Policies and 
Administrative Regulations.  We encourage 
families to review the complete policies and 
administrative regulations, which can be 
accessed through the Board’s website at 
http://www.bloomfieldschools.org/page.cfm?
p=4424, or by obtaining a hardcopy from the 
school’s main office. 
 
 
NOTIFICATION REGARDING STUDENT 
ATTENDANCE 
 
Regular and punctual student attendance is 
essential to the educational process. Connecticut 
General Statutes Section 10-184 provides that 
"[e]ach parent or other person having control of 
a child five years of age and over and under 
eighteen years of age shall cause such child to 
attend a public day school regularly during the 
hours and terms the public school in the district 
wherein such child resides is in session, unless 
such child is a high school graduate or the parent 
or person having control of such child is able to 
show that the child is elsewhere receiving 
equivalent instruction in the studies taught in the 
public schools. The parent or person having 
control of a child sixteen or seventeen years of 
age may consent, as provided in this section, to 
such child’s withdrawal from school. Such parent 
or person shall personally appear at the school 
district office and sign a withdrawal form. The 
school district shall provide such parent or person 
with information on the educational options 
available in the school system and in the 
community. The parent or person having control 
of a child five years of age shall have the option 
of not sending the child to school until the child 
is six years of age and the parent or person having 
control of a child six years of age shall have the 
option of not sending the child to school until the 
child is seven years of age. The parent or person 
shall exercise such option by personally 
appearing at the school district office and signing 
an option form. The school district shall provide 

the parent or person with information on the 
educational opportunities available in the school 
system." 
 
In order to assist parents and other persons in 
meeting this responsibility, the Bloomfield 
Board of Education monitors unexcused student 
absences and makes reasonable efforts to notify 
parents or other persons by contacting them when 
a student fails to report to school. State law 
provides that any person who, in good faith, gives 
or fails to give such notice shall be immune from 
any liability, civil or criminal, which might 
otherwise be incurred or imposed and shall have 
the same immunity with respect to any judicial 
proceeding which results from such notice or 
failure to give such notice. The Board, therefore, 
must obtain a telephone number or other means 
of contacting parents or other persons during the 
school day. 
 
Please provide contact information and return the 
completed form, signed and dated to the principal 
of your child’s school. 

 
For purposes of this policy “Absence” means a 
day when a student in grades kindergarten 
through 12 is absent from an entire day or class 
or school or without parental permission.  A 
student is considered to be “in attendance” if 
present at his/her assigned school, or an activity 
sponsored by the school (e.g., field trip), for at 
least half of the regular school day.  A student 
who is serving an out-of-school suspension or 
expulsion should always be considered absent 

 
An “Excused absence” shall include absences 
from school, for absences one through nine, and 
appropriate documentation is provided by the 
student’s parent/guardian approving the absence, 
due to:  

 
A. Illness or injury (with doctor's 
verification after the tenth absence and 
all absences thereafter.)  
B.  Death in the family  
C.  Religious holidays  
D.  Court appearances  
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E.  School sponsored activities  
F.  Lack of transportation that is 
normally provided by a district other 
than the one the students attends, (This 
reason does not require documentation.)  
G.  An emergency, or  
H. Limited absence from school for 
special activities or extraordinary 
educational opportunities with parental 
consent, subject to the advance approval 
of the Principal or his/her designee, in 
accordance with SDE guidelines 
 

For the tenth absence and all others thereafter, 
the same reasons cited above shall constitute 
“excused” absences. Documentation by a 
medical professional is required for illness, 
regardless of the length of the absence.  
 
The administration will determine whether 
absences are excused or unexcused. The school 
does not consider all absences from class or 
school which have been explained by parents 
to be excused. However, for purposes of the 
reporting of truancy to the SDE, the state 
approved definitions of “excused” and 
“unexcused” absences will be used. The 
District is not precluded from using separate 
definitions on such absences for its internal 
uses.  
 
Students who have been absent from school 
must turn in a note from a parent or have a 
parent call to explain the student's absence if it 
is to be considered excused, otherwise it will 
be treated as an unexcused.  

 
An "Unexcused Absence" is an absence from 
any entire regularly scheduled school day for 
which the absence is not excused as defined 
above. A student’s absence shall be considered 
unexcused unless the absence meets the 
definition of an excused absence, listed above, 
including the fulfillment of the documentation 
requirements, or if an absence is the result of 
school or District disciplinary action. 

 
DRESS CODE 

 

In order to maintain an environment conducive to 
the educational process, the Board of Education 
prohibits the following from wear during the 
academic school day at all schools:  

 
a.  Coats, jackets or other attire normally 

worn as outerwear. Outerwear includes: 
coats, jackets, windbreakers, nylon 
pullovers, down vests, and other clothing 
the administration deems inappropriate. 
Clothing or outer wear shall not be worn, 
carried or kept in the classroom during 
regular school hours.  

 
b. Head coverings of any kind, including 

but not limited to scarves, bandanas, 
masks, headbands, visors, kerchiefs, 
athletic sweatbands, hats, caps or hoods. 
Approved coverings worn as part of a 
student's religious practice or belief shall 
not be prohibited under this policy. Head 
coverings shall not be worn, carried, 
hung on belts or around the neck or kept 
in the classroom during regular school 
hours.  

c. Items a. and b. above, must be secured in 
the student's locker before school starts. 
Items not stored will be confiscated by 
Principal.  

 
d. Footwear which mars floors or is a safety 

hazard.  
 
e. Sunglasses, whether worn or carried.  
 
f. "Name" or other oversized metal belt 

buckles and all metal belts or 
combination of metal and leather belts.  

 
g. Spiked or studded bracelets, chains, 

chain wallets, oversized or multi-finger 
rings, belts or any other article of attire 
with spikes or studs attached, or any 
other clothing item that may present a 
safety hazard to the student, other 
students or staff.  
 

h. Attire or accessories which contain 
overly offensive or disruptive writing or 
pictures likely to unduly disrupt the 
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educational environment, or which 
constitute “fighting words.”  

 
i. Attire or accessories which depict logo 

or emblems that encourage the use of 
drugs, tobacco products, or alcoholic 
beverages.  

 
j. Shirts and/or blouses which reveal the 

abdomen, chest, or undergarments.  
 

k. See-through clothing, tank tops or 
sleeveless shirts.  

 
l. Shorts, miniskirts, or pants which reveal 

the upper thigh or undergarments. 
Spandex garments are allowed only if 
they are covered by shorts or skirts.  

 
m. Pants that do not remain at the hips or 

above at all times.  
 
n. Pants and shirts that are not properly 

sized.  
 
o. Backpacks and/or book bags are 

permitted to be carried between classes, 
but shall not obstruct safe passage in the 
classroom or in the corridors.  

 
p. Pajama pants/nightwear.  

 
K-8 Requirements 
 

Uniforms are mandatory for all students 
enrolled in the Bloomfield Public Schools 
in kindergarten up to and including grade 
8. The designated uniform shall be as 
follows:  
 

a. Tops: Short- or long-sleeved collared 
(polo) shirts in either white or the 
designated color for the individual 
school the student attends. Shirts must be 
tucked into skirts or pants. Shirts with 
each school’s logo may be purchased 
through the school, but shall not be 
required.  

 
b. Bottoms:  

 
i)  For boys and girls: casual or dress 

pants sized to fit the student, of twill 
or corduroy, in solid khaki, navy or 
black only. All other types of pants, 
including but not limited to jeans, 
overalls, sweatpants, velour or other 
athletic pants, and tight fitting or 
sagging pants, are not permitted. 
From May through the end of 
October, students may wear shorts 
sized to fit the student, of twill or 
corduroy, in solid khaki, navy or 
black only.  

 
ii)  For girls: skirts or jumpers that are 

not more than 3” above the middle of 
the knee (front and back), sized to fit 
the student, of twill or corduroy, in 
solid khaki, navy or black only, may 
be worn. Tight fitting skirts and/or 
jumpers are not permitted.  

 
c. Footwear: Dress shoes, sneakers or low 

cut boots only. Open toed shoes are not 
permitted.  

 
d. Sweaters: Khaki, navy, black or school 

colors. No sweatshirts.  
 
e. Exceptions for Physical Education 

classes and recess will be addressed in 
the student handbook by each school.  
 

High School Requirements 
 

a. Pants – Pants must be appropriately 
fitted at the waist and belted. Tan, navy 
blue or black pants are acceptable. 
Absolutely NO baggies, cargo pants, 
jeans or sweat suit pants, pajamas, logos, 
insignias, pictures or messages will be 
allowed on pants or shorts.  

 
b. Shorts – Shorts must be appropriately 

fitted at the waist and belted. Tan, navy 
blue or black shorts are acceptable. 
Shorts can be no more than 3 inches 
above the middle of the knee (front and 
back).  
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c. Shirt – Shirts may be button down 

Oxford style shirt or Polo shirt. Shirts 
can be short or long sleeve. White or 
light blue are acceptable colors. Shirts 
must be tucked into the pants. Shirts with 
the Bloomfield High School logo may be 
purchased through the school store but 
shall not be required.  

 
d. Skorts – For girls: Only skorts purchased 

through designated uniform company 
will be accepted. Acceptable colors are 
tan, navy blue and black. Skorts can be 
no more than 3 inches above the middle 
of the knee (front and back).  

 
Optional Accessories:  
 

a. Sweaters/Vests – Acceptable solid 
colors (no overt design or artwork) are 
black, navy blue, light blue, white, grey 
or tan. No patterns including argyles. 
Sweaters/vests can include cardigans, v-
neck sweaters, pullovers or zippered 
varieties. No fleece garments or 
sweatshirts allowed.  

 
b. Undershirts – Considered garments worn 

under the uniform shirts. These can be 
long or short sleeved. These shirts can be 
crewneck, v-necked, collared or 
turtleneck. Acceptable solid colors (no 
overt design or artwork) are black, navy 
blue, light blue, white, grey or tan.  

 
c. No sweatshirts or hoodies will be 

permissible.  
 
 
 
 
HOMEWORK POLICY—PHILOSOPHY 
 
It is the policy of the Board of Education to 
ensure that all students comply with the 
homework requirements imposed by the 
school in which the child is enrolled. It is 
also the policy of the Board of Education 
that any imposition of homework should be 

related to the curriculum goals and 
standards recognized as appropriate for the 
student's grade. 
 
HOMEWORK POLICY – GUIDELINES 
 
Homework provides a formal structure for 
students to continue to grow academically 
beyond the classroom. Homework is intended 
to 1) provide students with additional practice 
and reinforcement of skills introduced in class; 
2) prepare students for upcoming lessons; and 
3) enable students to use abstract thinking to 
transfer skills and ideas to new situations.  
Please see the full Bloomfield Board of 
Education Homework Administrative 
Regulations for a full list of the homework 
guidelines. 

 
NOTIFICATION OF RIGHTS UNDER 
FAMILY EDUCATIONAL RIGHTS 
AND PRIVACY ACT (FERPA) FOR 
ELEMENTARY AND SECONDARY 
INSTITUTIONS 
 
The Family Educational Rights and Privacy 
Act (FERPA), 20 U.S.C. § 1232g, et seq., 
affords parents and eligible students (i.e., 
students over 18, emancipated minors, and 
those attending post-secondary educational 
institutions) certain rights with respect to the 
student's education records.  They are: 
 
(1) The right to inspect and review the 

student's education records within 
forty-five (45) calendar days of 
the day the District receives a 
request for access. 

 
 
 

Parents or eligible students should 
submit to the school principal or 
appropriate school official a written 
request that identifies the record(s) 
they wish to inspect. The principal or 
appropriate school official will make 
arrangements for access and notify the 
parents or eligible student of the time 
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and place where the records may be 
inspected. 

 
(2) The right to request the amendment of 

the student's education records that the 
parents or eligible student believe are 
inaccurate or misleading, or otherwise 
violates the student's privacy rights. 

 
Parents or eligible students may ask the 
District to amend a record that they 
believe is inaccurate, misleading, or 
otherwise violates the student’s 
privacy rights. Parents or an eligible 
student should write the school 
principal or appropriate school official, 
clearly identifying the part of the 
record the parents or eligible student 
want changed, and specify why they 
believe it is inaccurate or misleading, 
or otherwise violates the student's 
privacy rights. 
 

If the District decides not to amend the 
record as requested by the parents or 
eligible student, the District will 
notify the parents or eligible student of 
the decision and advise them of their 
right to a hearing regarding the 
request for amendment.  Additional 
information regarding the hearing 
procedures will be provided to the 
parents or eligible student when 
notified of the right to a hearing. 
 

(3) The right to consent to disclosures of 
personally identifiable information 
contained in the student's education 
records, except to the extent that 
FERPA authorizes disclosure without 
consent. 

 
One exception that permits disclosure 
without consent is disclosure to a school 
official with legitimate interests.  A 
school official is a person employed by 
the District as an administrator, 
supervisor, instructor or support staff 
member (including health or medical 
staff and law enforcement unit 
personnel); a person serving on the 

Board of Education; a person or 
company with whom the District has 
contracted to perform a special task 
(such as an attorney, auditor, medical 
consultant, or therapist); or a parent or 
student serving on an official committee, 
such as a disciplinary or grievance 
committee, or assisting another school 
official in performing his or her tasks.  
A school official has a legitimate 
educational interest if the official needs 
to review an education record in order 
to fulfill his or her professional 
responsibility. 
 

Contractors, consultants, volunteers, 
and other parties to whom a school has 
out sourced services or functions are 
considered “school officials” who may 
have access to student records, without 
consent, subject to following 
conditions: 
 
•  The party is under the direct control 

of the school. 
 
•  The party is subject to the same 

conditions governing the use and 
redisclosure of education records 
applicable to other school officials. 

 
•  The contractor must ensure that only 

individuals with legitimate 
educational interests, as determined 
by the district or school, obtain 
access to the education records. The 
contractor may not redisclosure 
personally identifiable information 
without consent unless the District 
or school has authorized the 
redisclosure under a FERPA 
exception and the district or school 
records the subsequent disclosure. 

 
Upon request, the District will disclose 
a student’s education record without 
consent to officials of another school 
district or charter school or institution 
of postsecondary education in which 
the student seeks or intends to enroll or 
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where the student is already enrolled, 
if the disclosure is for purposes related 
to the student’s enrollment or transfer. 
(Note: FERPA requires a school 
district to make a reasonable attempt to 
notify the student of the records 
request unless it states in its annual 
notification that it intends to forward 
records on request.). 

 
(4) The right to file a complaint with the 

U.S. Department of Education 
concerning alleged failures by the 
District to comply with the 
requirements of FERPA. The name and 
address of the Office that administers 
FERPA is: 

 
 Family Policy Compliance Office 
 U.S. Department of Education 
 400 Maryland Avenue, S.W. 
 Washington, DC 20202-4605 
 
 
(5) The District has determined that the 

following information regarding the 
District’s students is not harmful or an 
invasion of privacy, and therefore will 
release this information without first 
obtaining parental consent. If a parent, 
guardian, person acting as a student’s 
parent in the absence of a parent or 
guardian, or the student (if 18 or older), 
does not want the District to release the 
information listed below, they must notify 
the District in writing within two weeks of 
receiving this notice of the information 
they do not want released.  

 
The following information may be released 
without obtaining parental consent:  
 
Student’s name, parent’s name, address, 
telephone number, electronic mail address, date 
and place of birth, grade level, major field of 
study, enrollment status (full-time or part-time), 
participation in officially recognized activities 
and sports including audiovisual or photographic 
records of the openly visible, activities thereof 
(e.g. artistic performances sporting contests, 

assemblies, service projects, awards ceremonies, 
etc.), weight and height of members of athletic 
teams, dates of attendance, degrees, honors and 
awards received, most recent previous school 
attended and photographs of regular school 
activities that do not disclose specific academic 
information about the child and/or would not be 
considered harmful or an invasion of privacy. 
 
A student’s ID number or otherwise unique 
personal identifier displayed on a student ID 
badge is considered directory information, but 
only if the identifier cannot be used to gain access 
to education records except when used in 
conjunction with one or more factors that 
authenticates the user’s identity, such as a PIN, 
password, or other factors known only to the 
authorized user. 
 
 
(6)  Pursuant to federal law, military recruiters 

and institutions of higher learning may 
request and receive the names, addresses 
and telephone numbers of all high school 
students, unless their parents or guardians 
notify the school not to release this 
information. Please notify the District in 
writing if you do not want this information 
released.  

 
(7) Personally identifiable information in the 

student’s records may be released to 
authorized representatives of the Attorney 
General of the United States, the U.S. 
Secretary of Education, or State and local 
educational authorities such as the 
Connecticut Department of Education in 
connection with an audit or evaluation of 
Federal or State supported education 
programs, or for the enforcement of or 
compliance with Federal legal 
requirements that relate to those programs, 
and to outside entities that are designated 
by them as their authorized representatives 
to conduct any audit, evaluation, or 
enforcement or compliance activity on 
their behalf. 
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(8) Schools may release information received 
under a community notification program 
concerning a student who is required to 
register as a sex offender in the State, with 
consent. 

 
(9) Except for disclosures to school officials, 

disclosures related to some judicial orders 
or lawfully issued subpoenas, disclosures 
of directory information, and disclosures to 
the parent/guardian or eligible student, 
FERPA regulations require the District to 
record the disclosure. Parents and eligible 
students have a right to inspect and review 
the record of disclosures. 

 
(10) Information may be disclosed from the 

education records of a student without 
obtaining prior written consent of the 
parents or the eligible student in the 
following situations:  

 
 
a. In connection with financial aid for which 
the student has applied or which the student 
has received, if the information is necessary to 
determine eligibility for the aid, determine the 
amount of the aid, determine the conditions of 
the aid, or enforce the terms and conditions of 
the aid.  
 
b. To State and local officials or authorities to 
whom information is specifically allowed to 
be reported or disclosed by a State statute that 
concerns the juvenile justice system and the 
system’s ability to effectively serve, prior to 
adjudication, the student whose records were 
released.  
c. To organizations conducting studies for, or 
on behalf of, the school, in order to: (a) 
develop, validate, or administer predictive 
tests; (b) administer student aid programs; or 
(c) improve instruction.  
 
d. To accrediting organizations to carry out 
their accrediting functions.  
 

e. To parents of an eligible student if the 
student is a dependent for IRS tax purposes.  
 
f. To comply with a judicial order or lawfully 
issued subpoena.  
 
g. To appropriate officials in connection with 
a health or safety emergency.  
 
h. Information the school has designated as 
“directory information.”  
 
i. To child welfare agencies, or tribal 
organizations that are legally responsible for 
the care and protection of students, including 
the educational stability of children in foster 
care. 
 

HEALTH ASSESSMENTS AND 
IMMUNIZATIONS 

I. Assessments 

The Bloomfield Board of Education requires each 
student enrolled in the Bloomfield Public Schools 
to have health assessments as mandated by state 
law. The purpose of such health assessments shall 
be to ascertain whether a student has any physical 
disability tending to prevent him/her from 
receiving the full benefit of school work and to 
ascertain whether school work should be modified 
in order to prevent injury to the student or to secure 
a suitable program of education for him/her. Such 
health assessments must be conducted by a legally 
qualified practitioner of medicine, an advanced 
practice registered nurse or registered nurse, who 
is licensed under state statute, a physician 
assistant, who is licensed under state statute, or the 
school medical advisor. The Board of Education 
will provide written prior notice of the health 
assessments required under these administrative 
regulations to the parent or guardian of each 
student subject to assessment. The parent or 
guardian shall be provided a reasonable 
opportunity to be present during such assessment 
or he/she may provide for such assessment 
him/herself. No health assessment shall be made 
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of any public school student unless it is made in 
the presence of the parent or guardian or in the 
presence of another school employee. Any student 
who fails to obtain the health assessments required 
by these administrative regulations made be 
denied continued attendance in the Bloomfield 
Public Schools. 

II. Assessments Required 

Prior to enrollment in the Bloomfield Public 
Schools, each student must undergo a health 
assessment, which shall include: 

(a) a physical examination which includes 
hematocrit or hemoglobin tests, height, weight, 
blood pressure, and, a chronic disease assessment 
which shall include; but not be limited to, asthma 
as defined by the Commissioner of Public Health 
pursuant to subsection (c) of section 19a-62a of 
the Connecticut General Statutes. The assessment 
form shall include (A) a check box for the provider 
conducting the assessment, to indicate an asthma 
diagnosis, (B) screening questions relating to 
appropriate public health concerns to be answered 
by the parent or guardian, and 

(b) an updating of immunizations as required by 
state law; 

(c) vision, hearing, speech and gross dental 
screenings; 

(d) such other information, including health and 
developmental history, as the physician feels is 
necessary and appropriate. 

The pre-enrollment assessment shall also include 
tests for tuberculosis, sickle cell anemia or 
Cooley’s anemia, and tests for lead levels in the 
blood if, after consultation with the school medical 
advisor and the local health department, the Board 
determines that such tests are necessary. Such tests 
must be conducted by a registered nurse acting 
pursuant to the written order of a physician, or 
physician’s assistant, licensed under state law, or 
of an advanced practice registered nurse, licensed 
under state law. 

Each student enrolled in the Bloomfield Public 
Schools in grade six and in grade ten must undergo 
a health assessment, which shall include: 

(a) a physical examination which includes 
hematocrit or hemoglobin tests, height, weight, 
blood pressure, and a chronic disease assessment 
which shall include; but not be limited to, asthma 
as defined by the Commissioner of Public Health 
pursuant to subsection (c) of section 19a-62a of 
the Connecticut General Statutes. The assessment 
form shall include (A) a check box for the provider 
conducting the assessment, to indicate an asthma 
diagnosis, (B) screening questions relating to 
appropriate public health concerns to be answered 
by the parent or guardian, and (C) screening 
questions to be answered by such provider; 

(b) an updating of immunizations as required by 
state law; 

(c) vision, hearing, postural and gross dental 
screenings; 

(d) such other information, including health and 
developmental history, as the physician feels is 
necessary and appropriate. 

The grade six and grade ten assessments shall also 
include tests for tuberculosis, and sickle cell 
anemia or Cooley’s anemia, if, after consultation 
with the school medical advisor and the local 
health department, the Board determines that such 
tests are necessary. Such tests must be conducted 
by a registered nurse acting pursuant to the written 
order of a physician, or physician’s assistant, 
licensed under state law, or of an advanced 
practice registered nurse, licensed under state law. 

The Board of Education shall provide such 
assessments free of charge to students whose 
parents or guardians meet the eligibility 
requirements for free and reduced price meals 
under the National School Lunch Program or for 
free milk under the special milk program.  To view 
the full Health Assessment/Screenings policy 
please visit the District’s website. 
 
STUDENT TECHNOLOGY 
ACCEPTABLE USE GUIDELINES 



 
 

 9 
4801764v1 
 

 
Introduction  
 
It is the district’s goal to provide students with 
rich and ample opportunities to use technology 
for important purposes in schools just as 
individuals in workplaces, higher education and 
other real- life settings. The district’s technology 
will enable educators and students to 
communicate, learn, share, collaborate and 
create, to think and solve problems, to manage 
their work, and to take ownership of their lives. 
Our goal in providing this service is to promote 
educational excellence by facilitating resource 
sharing, innovation and communication.  
 
The Board of Education and the Administration 
are pleased to offer students access to the 
district’s computers and computer networks and 
the Internet (which will be referred to 
collectively as “computer systems”.) We believe 
in the educational value of such computer 
systems and recognize their potential to support 
our curriculum by expanding resources available 
for staff and student use. We also believe that 
students need to be proficient users of 
information, media, and technology to succeed in 
a digital world. Therefore, the Bloomfield school 
district will use electronic resources as a 
powerful and compelling means for students to 
learn core subjects and applied skills in relevant 
and rigorous ways.  
 
As the property of the district these computer 
systems must be carefully handled and their 
integrity preserved for the benefit of all. 
Therefore, access to the computer systems is a 
privilege, and not a right. Students will be 
required to adhere to a set of policies and 
procedures, as set  
forth in detail below. Violations may lead to 
withdrawal of the access privilege and/or 
disciplinary measures in accordance with the 
Board’s student discipline policy.  
 
Monitoring  
 
Students are responsible for good behavior on 
school computer systems just as they are in a 
classroom or a school hallway. Communications 
on the computer systems are often public in 

nature and general school rules for behavior and 
communications apply. It is expected that users 
will comply with district standards and will act in 
a responsible and legal manner, at all times in 
accordance with district standards, and state and 
federal laws. 
 
It is important that students and parents 
understand that the district, as the owner of the 
computer systems, reserves the right to monitor 
and review the use of these computer systems. As 
part of monitoring and reviewing process, the 
district will retain the capacity to bypass any 
individual password of a student or other user. 
The system’s security aspects, such as personal 
passwords can be bypassed for these purposes. 
The district’s ability to monitor and review is not 
restricted or neutralized by these devices. The 
monitoring and reviewing process also includes 
oversight of Internet site access and of document 
downloading and printing. 
 
Therefore, all users must be aware that they 
should not have any expectation of personal 
privacy in the use of these computer systems. 
 
Student Conduct  
 
Students are permitted to use the district’s 
computer systems for legitimate educational 
purposes. Personal use of district computer 
systems is expressly prohibited. Conduct which 
constitutes inappropriate use includes, but is not 
limited to the following:  
 

a)  Sending any form of harassing, 
threatening, or intimidating message, at 
any time, to any person (such 
communications may also be a crime);  

b)  Gaining or seeking to gain unauthorized 
access to computer systems;  

c)  Damaging computers, computer files, 
computer systems or computer 
networks;  

d)  Downloading or modifying computer 
software of the district in violation of the 
district’s licensure agreement(s) and/or 
without authorization from a teacher or 
administrator;  

e)  Using another person’s password under 
any circumstances;  
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f)  Trespassing in or tampering with any 
other person’s folders, work or files;  

g)  Sending any message that breaches the 
district’s confidentiality requirements, or 
the confidentiality of students;  

h)  Using computer systems for any 
personal purpose, or in a manner that 
interferes with the district’s educational 
programs;  

i)  Accessing or attempting to access any 
material that is obscene, contains child 
pornography, or is harmful to minors, as 
defined below;  

j)  Accessing or attempting to access web 
sites blocked by the district using 
anonymous proxies or any other method 
that circumvents district security.  

k)  Transmitting or receiving e-mail 
communications or accessing 
information on the Internet for non-
educational purposes.  

 
In addition, as noted above, if a particular 
behavior or activity is generally prohibited by 
law, by Board policy or by school rules or 
regulations, use of these computer systems for 
the purpose of carrying out such behavior or 
activity is also prohibited. 
 

Misuse of the computer systems, or violations of 
these policies, may result in loss of access to such 
computer systems as well as other disciplinary 
action, including suspension and/or expulsion, 
depending on the specific conduct.  
 
Anyone who is aware of problems with, or 
misuse of these computer system, or has a 
question regarding the proper use of these 
computer systems, should report this to his or her 
teacher or principal immediately. Most 
importantly, the Board and the Administration 
urge any student who receives any harassing, 
threatening, intimidating or other improper 
message through the computer system to report 
this immediately, It is the Board’s policy that no 
student should be required to tolerate such 
treatment, regardless of the identity of the sender 
of the message.  
 
Internet Safety  
 

Access to Inappropriate Material 
 

To the extent practical, technology protection 
measures (or “Internet filters”) shall be used to 
block or filter Internet, or other forms of 
electronic communications, access to 
inappropriate information.  
 
Specifically, as required by the Children’s 
Internet Protection Act, blocking shall be applied 
to visual depictions of material deemed obscene 
or child pornography, or to any material deemed 
harmful to minors.  
 
Subject to staff supervision, technology 
protection measures may be disabled for adults 
or, in the case of minors, minimized only for 
bona fide research or other lawful purposes 
 
Definitions  
 
Obscene – means any material or performance if, 
a) taken as a whole, it predominantly appeals to 
the prurient interest, b) it depicts or describes in 
a patently offensive way a prohibited sex act and 
c) taken as a whole, does not have serious 
literary, artistic, political or scientific value. For 
the purposes of this section, “prohibited sex act” 
means erotic fondling, nude performance, sexual 
excitement, sadomasochistic abuse, masturbation 
or sexual intercourse.  
 
Child pornography – means any visual 
depiction, including any photograph, film, 
video, picture, or computer or computer-
generated image or picture, whether made or 
produced by electronic, mechanical, or other 
means, of sexually explicit conduct, where a) 
the production of such visual depiction 
involves the use of a minor engaging in sexual 
explicit conduct; b) such visual depiction is, or 
appears to be, of a minor engaging in sexually 
explicit conduct; c) such visual depiction has 
been created, adapted, or modified to appear 
that an identifiable minor is engaging in 
sexually explicit conduct. 
 
Harmful to minors – any picture, image, 
graphic image file, or other visual depiction 
that: a) taken as a whole and with respect to 
minors, appeals to a prurient interest in nudity, 
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sex, or excretion; b) depicts, describes or 
represents, in a patently offensive way with 
respect to what is suitable for minors, an actual 
or simulated sexual act or sexual contact, 
actual or simulated normal or perverted sexual 
acts, or a lewd exhibition of the genitals; and 
c) taken as a whole, lacks serious literary, 
artistic, political, or scientific value as to 
minors. 
 
Inappropriate Network Usage  
 
To the extent practical, steps shall be taken to 
promote the safety and security of users of the 
district’s computer network when using 
electronic mail, chat rooms, instant messaging, 
and other forms of direct electronic 
communications.  
 
Specifically, as required by the Children’s 
Internet Protection Act, prevention of 
inappropriate network usage includes: (a) 
unauthorized access, including so-called 
‘hacking,’ and other unlawful activities; and 
(b) unauthorized disclosure, use, and 
dissemination of personal identification 
information regarding minors. 
 
Education, Supervision and Monitoring  
 
It shall be the responsibility of all members of the 
district staff to educate, supervise and monitor 
appropriate usage of the online computer 
network and access to the Internet in accordance 
with this policy, the Children’s Internet 
Protection Act, the Neighborhood Children’s 
Internet Protection Act, and the Protecting 
Children in the 21st Century Act.  
 
Procedures for the disabling or otherwise 
modifying any technology protection measures 
shall be the responsibility of Director of 
Technology or designated representatives.  
 
School staff will provide age-appropriate 
training for students who use the district’s 
Internet access. The training provided will be 
designed to promote our commitment to: 
 

A.  The standards and acceptable use of 
Internet services as set forth in the policy 

Regarding Student Use of The District's 
Computer Systems and Internet Safety, 
Bullying Behavior in School policy and 
Safe-School Climate plan;  

 
B.  Student safety with regard to: 

a.  safety on the Internet;  
b  appropriate behavior while on 

online, on social networking web 
sites, and in chat rooms; and  

c.  cyber bullying awareness and 
response. 

 
C. Compliance with the E-rate 

requirements of the Children’s 
Internet Protection Act 

 
Following receipt of this training, the student 
will acknowledge that he/she received the 
training, understood it, and will follow the 
provisions of the District's acceptable use 
policies. 
 
PROHIBITION ON TOBACCO DRUGS 
AND ALCOHOL 
 
THE BLOOMFIELD BOARD OF 
EDUCATION DOES NOT CONDONE THE 
USE OF TOBACCO, DRUGS, OR ALCOHOL.  
The following represents a summary of the Board 
of Education policy on the use of tobacco, 
tobacco products, drugs and alcohol.  There shall 
be no smoking or use of tobacco products; there 
shall be no use, possession or distribution of 
drugs or alcohol: 
 

• on school property 
• on transportation provided by the Board 

of Education 
• during the course of any trip or activity 

sponsored by the Board of Education or 
under the supervision of the Board or its 
authorized agents. 

 
To view the policy in its entirety please visit  the 
Bloomfield Board of Education website. 
 
PROHIBITION ON SMOKING 
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The Bloomfield Board of Education prohibits all 
smoking and use of electronic cigarette and/or 
vapor devices on the real property of any school 
or administrative office building or at any school-
sponsored activity. Real property means the land 
and all temporary and permanent structures 
comprising the district's elementary and 
secondary schools, and administrative office 
building and includes, but is not limited to, 
classrooms, hallways, storage facilities, theatres, 
gymnasiums, fields and parking lots. As defined 
by Conn. Gen. Stat. § 10-233a(h), a school-
sponsored activity "means any activity 
sponsored, recognized or authorized by a board 
of education and includes activities conducted on 
or off school property." 
 
VISITOR ACCESS TO BUILDINGS 
 
Bloomfield Public Schools welcomes visitors 
to our schools. To keep our buildings safe, to 
make the visit productive and to avoid 
disruption to the educational process, the 
administration has developed the following 
regulations.  A visitor is defined as any person 
not in the employ of Bloomfield Public 
Schools.  The regulations apply to all visitors. 

 
These regulations are necessary because: 

 
 The threat of outsiders coming into 

schools to harm and/or kidnap 
students and staff is very real; 

 
 School emergency procedures require 

that administrators verify the safety 
and whereabouts of all the persons in 
the building at the time of the crisis; 
and 

 
 Uninterrupted instructional time is 

critical for student achievement. 
 
The administration requests that all visitors 
abide by these regulations so that our students 
and staff can work in a safe environment that 
is conducive to learning. 

 
1. When entering a school, sign in at the 

reception desk or school office. When 

exiting a school, sign out at the 
reception desk or school office. 

 
2. Obtain and wear a visitor’s badge/tag at 

all times inside the school building. 
 

3. Visitors must go to and return from 
their stated destination in the 
building. If it is necessary to move 
to another part of the building, the 
visitor must return to the sign-in area 
and indicate his/her new destination. 

 
4. To visit a classroom, please contact 

the teacher at least one day in 
advance. Volunteers who have 
arranged a regular schedule of 
assistance with the teacher are 
exempt from this regulation. 

 
5. To drop off an item for a student, give 

it to the secretary. She will take the 
item, label it, store it securely and 
confidentially, and call the student 
down to the office between classes to 
pick it up. 

 
6. To speak with a student, give the 

message to the secretary who will 
relay it confidentially to the student. 

 
7. To speak over the telephone with a 

teacher, call the school. The secretary 
will contact the teacher only if the 
teacher is not in class. If the teacher 
is in class, the secretary will take a 
message and give it to the teacher 
and/or, where available, transfer 
the call to the teacher’s voice mail. 

 
8. If the visitor or caller has an 

emergency or crisis situation, the 
secretary will immediately contact an 
administrator to assist the 
visitor/caller. 

 
PARENTAL ACCESS TO 
INSTRUCTIONAL MATERIAL 
 
In accordance with federal law and Board 
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policy, parents shall be permitted access to 
instructional material used as part of the 
educational curriculum for any student. 
 
“Instructional Material” means any 
instructional content that is provided to a 
student, regardless of its format, including 
printed or representational materials, 
audiovisual materials, and materials in 
electronic or digital formats (such as materials 
accessible through the Internet). The term 
does not include academic tests or academic 
assessments. 
 
Upon request, the district shall permit parents 
to inspect any instructional material.  The 
district shall grant reasonable access to 
instructional material within a reasonable 
period of time after a parental request is 
received. 
 
BLOOMFIELD PUBLIC SCHOOLS 
NOTICE OF PARENT/STUDENT RIGHTS 
UNDER SECTION 504 OF THE 
REHABILITATION ACT OF 1973 
 
Section 504 of the Rehabilitation Act of 1973 
(commonly referred to as “Section 504”) is a 
nondiscrimination statute enacted by the United 
States Congress.  The purpose of Section 504 is 
to prohibit discrimination and to assure that 
disabled students have educational opportunities 
and benefits equal to those provided to non-
disabled students. 
 
An eligible student under Section 504 is a student 
who (a) has, (b) has a record of having or (c) is 
regarded as having, a physical or mental 
impairment which substantially limits a major 
life activity such as learning, self-care, walking, 
seeing, hearing, speaking, breathing, working, 
and performing manual tasks. 
 
Many students will be eligible for educational 
services under both Section 504 and the 
Individuals with Disabilities Education Act 
(IDEA), but entitlement to services under the 
IDEA or other statutes is not required to receive 
services under Section 504. 
 

The following is a description of the rights and 
options granted by federal law to students with 
disabilities under Section 504.  The intent of the 
law is to keep you fully informed concerning 
decisions about your child and to inform you of 
your rights if you disagree with any of these 
decisions.  You have the right: 

A.  To be informed of your rights under 
Section 504;  

 
B.  For your child to have equal 

opportunities to participate in academic, 
nonacademic and extracurricular 
activities in your school;  

 
C.  To be notified with respect to the 

identification, evaluation, and placement 
of your child;  

 
D.  For your child to be evaluated fairly;  
 
E.  If your child is eligible for services under 

Section 504, for your child to receive 
accommodations, modifications, and 
related services that will meet the child’s 
needs as well as the needs of students 
without disabilities are met;  

 
F.  For your child to be educated with peers 

who do not have disabilities as much as 
possible;  

 
G.  To review and obtain copies of our 

child’s educational records;  
 
H.  To request changes in the educational 

program of your child;  
 
I.  To an impartial hearing if you disagree 

with the school district’s decisions 
regarding your child’s educational 
program. The costs for this hearing are 
borne by the local school district. You 
and the student may take part in the 
hearing and have an attorney represent 
you at your expense; 

 
J.  To file a court action if you are 

dissatisfied with the impartial hearing 
officer’s decision or to request attorney’s 
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fees related to securing your child’s 
rights under Section 504.  

 
K.  To file a local grievance with the 

designated Section 504 Coordinator to 
resolve complaints of discrimination 
other than those involving the 
identification, evaluation or placement 
of a student.  

 
To file a formal complaint with the U.S. 
Department of Education, Office for Civil 
Rights. 

 
The Section 504 Coordinator for this district is: 

Wendy Shepard-Banish 
Director of Student Support Services 
Bloomfield Board of Education 
Bloomfield, CT 06002 
Telephone: 860-769-4262 

 
For additional assistance regarding your rights 
under Section 504, you may contact:  
 

Boston Regional Office 
Office for Civil Rights 
U.S. Department of Education 
33 Arch Street, Suite 900 
Boston, MA  02110-1491 
Telephone:  (617) 289-0111 
Email: OCR.Boston@ed.gov  

 
 
 
 

U.S. Department of Education 
Office for Civil Rights 
330 C Street, S.W. 
Washington, DC  20202   
Telephone:  1-800-421-3481 
 
Connecticut State Department of 
Education 
Bureau of Special Education and Pupil 
Services 
P.O. Box 2219 
Hartford, CT 06145  
Telephone:  (860) 807-2030 
 

Low Cost Legal Services 
 

Greater Hartford Legal Assistance 
80 Jefferson Street 
Hartford, CT 06106 
Telephone:  (860) 541-5000 

 
STUDENT DISCIPLINE 
 
A. Conduct on School Grounds or at a 
School-Sponsored Activity:  
  
Students may be disciplined for conduct on 
school grounds or at any school-sponsored 
activity that endangers persons or property, is 
seriously disruptive of the educational process, or 
that violates a publicized policy of the Board. 
 
B.  Conduct off School Grounds: 
 

1.  Students may be disciplined for conduct 
off school grounds if such conduct is 
seriously disruptive of the educational 
process and violative of a publicized 
policy of the Board. In making a 
determination as to whether such 
conduct is seriously disruptive of the 
educational process, the Administration 
and the Board of Education may 
consider, but such consideration shall not 
be limited to, the following factors: (1) 
whether the incident occurred within 
close proximity of a school; (2) whether 
other students from the school were 
involved or whether there was any gang 
involvement; (3) whether the conduct 
involved violence, threats of violence, or 
the unlawful use of a weapon, as defined 
in section Conn. Gen. Stat. § 29-38, and 
whether any injuries occurred; and (4) 
whether the  conduct involved the 
use of alcohol.  In making a 
determination as to whether such 
conduct is seriously disruptive of the 
educational process, the Administration 
and/or the Board of Education may also 
consider whether such off-campus 
conduct involved the use of drugs. 
 

2.  When considering whether conduct off 
school grounds is seriously disruptive of 
the educational process, the term 
"weapon" means any pistol or revolver, 
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any dirk knife or switch knife, any knife 
having an automatic spring release 
devise by which a blade 

 
Actions Leading to Disciplinary Action, 
including Removal from Class, Suspension 
and/or Expulsion 
 
Conduct which may lead to disciplinary action 
(including, but not limited to, suspension and/or 
expulsion) includes conduct on school grounds or 
at a school sponsored activity, and conduct off 
school grounds, as set forth above. Such conduct 
includes, but is not limited to, the following: 
 

1.  Striking or assaulting a student, members 
of the school staff or other persons. 

 
2.  Theft. 
 
3.  The use of obscene or profane language 

or gestures. 
 
4.  Violation of smoking, dress, 

transportation regulations, or other 
regulations and/or policies governing 
student conduct. 
 

5.  Refusal to obey a member of the school 
staff, law enforcement authorities, or 
school volunteers, or disruptive 
classroom behavior. 

 
6.  Any act of harassment based on an 

individual's sex, sexual orientation, race, 
color, religion, disability, national origin 
or ancestry. 

 
7.  Refusal by a student to identify 

himself/herself to a staff member when 
asked, or misidentification of oneself to 
such person(s). 

 
8.  A walk-out from or sit-in within a 

classroom or school building or school 
grounds. 

 
9.  Blackmailing, threatening or 

intimidating school staff or students (or 
acting in a manner that could be 
construed to constitute blackmail, a 

threat, or intimidation, regardless of 
whether intended as a joke). 

 
10.  Possession of any weapon, weapon 

facsimile, deadly weapon, pistol, knife, 
blackjack, bludgeon, box cutter, metal 
knuckles, pellet gun, explosive device, 
firearm, whether loaded or unloaded, 
whether functional or not, or any other 
dangerous object. 

 
11.  Unauthorized entrance into any school 

facility or portion of a school facility or 
aiding or abetting an unauthorized 
entrance. 

 
12.  Possession or ignition of any fireworks 

or other explosive materials, or ignition 
of any material causing a fire. 

 
13.  Unauthorized possession, sale, 

distribution, use or consumption of 
tobacco, drugs, narcotics or alcoholic 
beverages (or any facsimile of tobacco, 
drugs, narcotics or alcoholic beverages, 
or any item represented to be tobacco, 
drugs or alcoholic beverages). For the 
purposes of this Paragraph 13, the term 
"drugs" shall include, but shall not be 
limited to, any medicinal preparation 
(prescription and non-prescription) and 
any controlled substance whose 
possession, sale, distribution, use or 
consumption is illegal under state and/or 
federal law. 
 

14.  Possession of paraphernalia used or 
designed to be used in the consumption, 
sale or distribution of drugs, alcohol or 
tobacco, as described in subparagraph 
(13) above. 

 
15.  The destruction of real, personal or 

school property, such as, cutting, 
defacing or otherwise damaging 
property in any way. 

 
16.  Accumulation of offenses such as school 

and class tardiness, class or study hall 
cutting, or failure to attend detention. 
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17.  Trespassing on school grounds while on 
out-of-school suspension or expulsion. 

 
18.  Making false bomb threats or other 

threats to the safety of students, staff 
members, and/or other persons. 

 
19.  Defiance of school rules and the valid 

authority of teachers, supervisors, 
administrators, other staff members 
and/or law enforcement authorities. 
 

20.  Throwing snowballs, rocks, sticks and/or 
similar objects, except as specifically 
authorized by school staff. 

 
21.  Unauthorized and/or reckless and/or 

improper operation of a motor vehicle on 
school grounds or at any school-
sponsored activity. 

 
22.  Leaving school grounds, school 

transportation or a school sponsored 
activity without authorization. 

 
23.  Use of or copying of the academic work 

of another individual and presenting it as 
the student's own work, without proper 
attribution. 

 
24.  Possession and/or use of a radio, 

walkman, beeper, paging device, cellular 
telephone, walkie talkie or similar 
electronic device on school grounds or at 
a school-sponsored activity without the 
written permission of the principal or 
his/her designee.  
 

25.  Unauthorized use of any school 
computer, computer system, computer 
software, Internet connection or similar 
school property or system, or the use of 
such property or system for unauthorized 
purposes.  

 
26.  Possession and/or use of a laser pointer. 
 
27.  Hazing.  
 
28.  Bullying, defined as any overt acts by a 

student or a group of students directed 

against another student with the intent to 
ridicule, humiliate or intimidate the other 
student which acts are repeated against 
the student over time. 

 
29.  Any other violation of school rules or 

regulations or a series of violations 
which makes the presence of the student 
in school seriously disruptive of the 
educational process and/or a danger to 
persons or property. 

 
30.  Any action prohibited by any Federal or 

State law which would indicate that the 
student presents a danger to any person 
in the school community or school 
property. 
 

POLICY REGARDING POSSESSION OF 
DEADLY WEAPONS ON SCHOOL 
GROUNDS 
I.  Definitions: 

A. Deadly Weapon means "any weapon, 
whether loaded or unloaded, from which 
a shot may be discharged, or a 
switchblade knife, gravity knife, billy, 
blackjack, bludgeon, or metal 
knuckles." Conn. Gen. Stat. § 53a-3 (6). 

 
B. Real Property means the land and all 

temporary and permanent structures 
comprising the district's elementary and 
secondary schools, and administrative 
office buildings. Real property includes, 
but is not limited to, the following: 
classrooms, hallways, storage facilities, 
theatres, gymnasiums, fields and parking 
lots. 
 

C. School-Sponsored Activity "means any 
activity sponsored, recognized or 
authorized by a board of education and 
includes activities conducted on or off 
school property." Conn. Gen. Stat. § 10-
233a. 

 
D. Peace Officer means a state police 

officer, a member of the local police 
department, an inspector in the state 
Division of Criminal Justice, a sheriff, 
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deputy sheriff or special deputy sheriff, a 
conservation officer or special 
conservation officer, a constable who 
performs criminal law enforcement 
duties, a special policeman, an adult 
probation officer, a Department of 
Correction official authorized by the 
Commissioner of Correction to make 
arrests in a correctional institution or 
facility, an investigator in the 
investigations unit of the Office of the 
State Treasurer, or any special agent of 
the federal government. Conn. Gen. 
Stat. § 53a-3 (9). 

 
II. Prohibition of Deadly Weapons 
 
In accordance with Conn. Gen. Stat. § 53a-217b, 
the possession of a deadly weapon on the real 
property of any school or administrative office 
building in this district, or at a school-sponsored 
activity, is prohibited. 
 
III. Mandatory Exception 

 
Persons in lawful possession of a deadly weapon 
may bring the weapon on the real 
property of any school or administrative office 
building in this district, or to a school sponsored 
activity if: 
 
The person is a peace officer engaged in the 
performance of his or her official duties. 
 
IV. Permissive Exceptions 
 
Persons in lawful possession of a deadly weapon 
may bring the weapon on the real property of any 
school or administrative office building in this 
district, or to a school sponsored activity if: 

 
A. The person brings the weapon on the 

real property of any school or 
administrative office building or to 
a school-sponsored activity for use in 
a program approved by school 
officials, the person gives notice of 
his/her intention to bring such 
weapon on to the real property of 
any school or administrative office 

building or to a school-sponsored 
activity, and the person receives 
prior permission from school 
officials to bring such a weapon onto 
the real property of the school or 
administrative office building or to a 
school sponsored activity. 

 
B. The person possesses the weapon on the 

real property of any school or 
administrative office building or at a 
school-sponsored activity pursuant to a 
written agreement with school officials 
or a written agreement between such 
person's employer and school officials.  

 
C. The person crosses school property in 

order to gain access to public or private 
lands open to hunting or for other lawful 
purposes, the person's weapon is not 
loaded and the Board of Education has 
not prohibited such person's entry. 

 
V. Consequences  

 
A. Unless subject to one of the exceptions 

listed above, any person who possesses a 
deadly weapon on the real property of an 
elementary or secondary school in this 
district, or administrative office 
building, or at a school-sponsored 
activity, whether or not the person is 
lawfully permitted to carry such weapon, 
will be reported to the local police 
authorities once school officials become 
aware of its possession. Students will 
also be subject to the Board’s Student 
Discipline Policy. 
 

B. The Board of Education reserves the 
right to forbid anyone caught possessing 
a deadly weapon on the real property of 
its school buildings or administrative 
office buildings, or at a school-sponsored 
activity, from using any and all school 
facilities.  

 
BLOOMFIELD PUBLIC SCHOOLS 
DEPARTMENT OF STUDENT SUPPORT 
SERVICES (SSS) 
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It is the commitment of the Office of Student 
Support Services (OSSS) to ensure that all 
students possess the academic skills needed to 
lead, contribute and learn throughout life in a 
global society by: 

• collaborating with the community; 

• meeting students' unique needs; and 

• helping students realize their potential. 

The OSSS promotes inclusive practices and 
offers a continuum of services that provide every 
student, regardless of ability, the opportunity to 
participate in a rigorous and meaningful 
curriculum in order to achieve maximum post-
secondary education and employment outcomes. 
The OSSS is led by Wendy Shepard-Bannish, 
Director, who supervises the provision of 
specialized services from both certified and non-
certified staff. Certified staff includes Special 
Education Teachers, Psychologists, Social 
Workers, Nurses, Guidance Counselors, and 
Speech Pathologists. The non-certified staff 
includes the Occupational Therapist, Physical 
Therapist, Behavior Analyst, Applied Behavior 
Analyst Assistants, Special Education 
Instructional Assistants, and the OSSS Executive 
Administrative Assistant. 

Under the Child Find provisions of the 
Individuals with Disabilities Education 
Improvement Act (IDEIA) and Section 504 of 
the Americans with Disabilities Amended Act 
(ADAA), the Bloomfield Board of Education 
(BOE) is responsible for locating, identifying and 
evaluating children ages 3-21 who require 
specialized instruction and related services. In 
addition, the Bloomfield BOE is responsible for 
providing a free, appropriate public education 
(FAPE) in the Least Restrictive Environment 
(LRE) to the maximum extent possible for all 
students with disabilities ages 3-21 who are 
enrolled in a public school. 

The Office of Student Support Services oversees 
special education, 504 services, homeless 
transportation, and any student placed in an out-
of-district setting. Other major responsibilities 

include student programming, grant writing, staff 
evaluation, state reporting, accounts 
management, attending Planning and Placement 
Team meetings, consultation with other central 
office and building administrators, parents, 
outside agencies, budgeting, and professional 
development. The Office of Student Support 
Services Department acts as the district’s Keeper 
of Records, 504 Coordinator, and is the district’s 
Homeless Liaison. 

SAFE SCHOOL CLIMATE PLAN  
 

Purpose/Priority Statement 
 
The Bloomfield District is committed to 
providing all students with a safe learning 
environment that is free from bullying, 
cyberbullying, and teen dating violence. The goal 
is the establishment of a positive school climate 
in which norms, values, and expectations make 
students and adults feel socially, emotionally, 
intellectually and physically safe. This 
commitment is an integral part of our 
comprehensive efforts to promote learning and to 
prevent and eliminate all forms of bullying and 
teen dating violence and other harmful and 
disruptive behavior that can impede the learning 
process. The District expects that all members of 
the school community will treat each other in a 
civil manner and with respect for differences. 
 
The following plan, “The Bloomfield Public 
Schools Safe School Climate Plan (Plan),” 
addresses the mandated areas of compliance 
which are required under C.G.S.10-222d as 
amended. In addition to the following current 
efforts, the administration, faculty and staff of this 
District commit to continue to improve, enhance, 
and update both the Plan and its implementation 
biennially in order to best serve the students, 
parents, guardians and the community. 
 
The Board of Education (Board) promotes a 
secure and happy school climate, conducive to 
teaching and learning that is free from threat, 
harassment and any type of bullying behavior. 
Therefore it shall be the policy of the Board that 
bullying of a student by another student is 
prohibited. 
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I.   Prohibition Against Bullying 
 
The Board of Education (Board) prohibits 
bullying and teen dating violence (a) on school 
grounds, at a school-sponsored or school-related 
activity, function or program whether on or off 
school grounds, at a school bus stop, on a school 
bus or other vehicle owned, leased or used by the 
Board, or through the use of an electronic device 
or an electronic mobile device owned, leased or 
used by the Board, and (b) outside of the school 
setting if such bullying or teen dating violence (i) 
creates a hostile environment at school for the 
victim, (ii) infringes on the rights of the victim at 
school, or (iii) substantially disrupts the education 
process or orderly operation of a school. 

 
II.   Definitions 
 
“Bullying” means the repeated use by one or more 
students of a written, oral or electronic 
communication, such as cyberbullying, or a 
physical act or gesture by one or more students 
repeatedly directed at or referring to another 
student attending school in the same school 
district that: 

 
A.  causes physical or emotional harm to 

such student or damage to such student’s 
property, 

B. places such student in reasonable fear of 
harm to himself or herself, or of damage 
to his or her property, 

C.  creates a hostile environment at school 
for such student, 

D.  infringes on the rights of such student at 
school, or 

E.  substantially disrupts the education 
process or the orderly operation of a 
school. 
 

Bullying shall include, but not be limited to, a 
written, oral or electronic communication or 
physical act or gesture based on any actual or 
perceived differentiating characteristic, such as 
race, color, religion, ancestry, national origin, 
gender, sexual orientation, gender identity or 
expression, socioeconomic status, academic 

status, physical appearance, or mental, physical, 
developmental or sensory disability, or by 
association with an individual or group who has 
or is perceived to have one or more of such 
characteristics. (The student against whom the 
activity is directed must be attending school in the 
same district as the students engaged in the 
activity.) 

 
“Cyberbullying” means any act of bullying 
through the use of the Internet, interactive and 
digital technologies, cellular mobile telephone or 
other mobile electronic devices or any electronic 
communications. 
 
“Teen dating violence” means any act of physical, 
emotional or sexual abuse, including stalking, 
harassing and threatening that occurs between 
two students who are currently in or have recently 
been in a dating relationship. 
 
“Mobile electronic device” means any hand-held 
or other portable electronic equipment capable of 
providing data communication between two or 
more individuals, including, but not limited to, a 
text messaging device, a paging device, a 
personal digital assistant, a laptop computer, 
equipment that is capable of playing a video game 
or a digital video disk, or equipment on which 
digital images are taken or transmitted. 
 
“Electronic communication” means any transfer 
of signs, signals, writing, images, sounds, data or 
intelligence of any nature transmitted in whole or 
in part by a wire, radio, electromagnetic, 
photoelectronic or photo-optical system. 

 
“Hostile environment” means a situation in which 
bullying among students is sufficiently severe or 
pervasive to alter the conditions of the school 
climate. 

 
“Outside of the school setting” means at a 
location, activity or program that is not school 
related, or through the use of an electronic device 
or a mobile electronic device that is not owned, 
leased or used by a local or regional board of 
education. 

 
“School employee” means (a) a teacher, 
substitute teacher, school administrator, school 
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Superintendent, guidance counselor, 
psychologist, social worker, nurse, physician, 
school paraprofessional or coach employed by a 
local or regional Board of Education or working 
in a public elementary, middle or high school; or 
(b) any other individual who, in the performance 
of his or her duties, has regular contact with 
students and who provides services to or on behalf 
of students enrolled in a public elementary, 
middle or high school, pursuant to a contract with 
the local or regional Board of Education. 
 
“School climate” means the quality and character 
of school life with a particular focus on the quality 
of the relationships within the school community 
between and among students and adults. 
 
III.  Reporting and Responding to Bullying 
and Retaliation (Complaint Process) 
 
A.  Publication of the Prohibition against 
Bullying and Related Procedures 
 
The prohibition against bullying and teen dating 
violence shall be publicized by including the 
following statement in the student handbook of 
each of the district schools: 

 
“Bullying behavior and teen dating violence by 
any student in the Bloomfield Public Schools is 
strictly prohibited, and such conduct may result in 
disciplinary action, including suspension and/or 
expulsion from school. “Bullying” means the 
repeated use by one or more students of a written, 
oral or electronic communication, such as 
cyberbullying, directed at or referring to another 
student attending school in the same school 
district or a physical act or gesture by one or more 
students repeatedly directed at another student 
attending school in the same district that: 

 
A.   causes physical or emotional harm to 

such student or damage to such student’s 
property, 

B.   places such student in reasonable fear of 
harm to himself or herself, or of damage 
to his or her property, 

C.   creates a hostile environment at school 
for such student, 

D.   infringes on the rights of such student at 
school, or 

E.   substantially disrupts the education 
process or the orderly operation of a 
school. 

 
Bullying shall include, but not be limited to, a 
written, verbal or electronic communication or 
physical act or gesture based on any actual or 
perceived differentiating characteristic, such as 
race, color, religion, ancestry, national origin, 
gender, sexual orientation, gender identity or 
expression, socioeconomic status, academic 
status, physical appearance, gender identity, or 
physical mental, developmental or sensory 
disability, or by association with an individual or 
group who has or is perceived to have one or more 
of such characteristics. 
 
Students who engage in any act of bullying, on 
school grounds, at a school-sponsored or school-
related activity, function or program whether on 
or off school grounds, at a school bus stop, on a 
school bus or other vehicle owned, leased or used 
by the Board of Education, or through the use of 
an electronic device or an electronic mobile 
device owned, leased or used by the Board of 
Education, and outside of the school setting if 
such bullying: 
 

1. creates a hostile environment at school 
for the victim, 
2. infringes on the rights of the victim at 
school, or 
3. substantially disrupts the education 
process or the orderly operation of a 
school, 

 
Students and/or parents may file verbal or written 
complaints concerning suspected bullying 
behavior, and students shall be permitted to 
anonymously report acts of bullying to school 
employees. Any report of suspected bullying 
behavior will be promptly reviewed. If acts of 
bullying are verified, prompt disciplinary action 
may be taken against the perpetrator, consistent 
with his/her rights of due process. Board policy 
#5131.911 sets forth this prohibition and the 
related procedures in detail, and is available to 
students and their parents/guardians upon request. 
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B.  Appropriate School Personnel 
 
All school employees are charged with the 
responsibility of taking reports of bullying or teen 
dating violence or if witnessing acts of bullying 
or teen dating violence to notify the Safe School 
Climate Specialist or another administrator when 
the Safe School Climate Specialist is not 
available. Reports shall be appropriately 
investigated by the Safe School Climate 
Specialist or another administrator when the Safe 
School Climate Specialist is not available. 

 
District Safe School Climate Coordinator: 
 

For the school year commencing July 1, 
2012, and each school year thereafter, the 
Superintendent of Schools shall appoint, 
from among existing District staff, a 
District Safe School Climate Coordinator. 

 
 
 
The Coordinator shall: 
 

1. Implement the District’s safe school 
climate plan; 

2. Collaborate with safe school climate 
specialists, the Board, and the 
Superintendent to prevent, identify, and 
respond to bullying in District schools; 

3. Provide data and information derived 
from the safe school climate assessments, 
in collaboration with the Superintendent, 
to the Department of Education; and 

4.  Meet with the safe school climate 
specialists at least twice during the school 
year to discuss bullying issues in the 
district and make recommended changes 
to the District’s safe school climate plan. 

5. Successfully complete, for the school 
year commencing July 1, 2014, the 
mental health first aid training provided 
by the Commissioner of Mental Health 
and Addiction Services. (Such training 
only required once.) 

 

Safe School Climate Specialist 
 

For the school year commencing July 1, 
2012, and each school year thereafter, 
each school Principal shall serve, or 
designate someone to serve, as the Safe 
School Climate Specialist for the school. 

 
The Specialist in each school shall: 
 

1. Investigate or supervise the investigation 
of reported acts of bullying or teen dating 
violence in the school in accordance with 
the District’s Safe School Climate Plan; 

2.  Collect and maintain records of reports 
and investigations of bullying and teen 
dating violence in the school; and 

3.  Act as the primary school official 
responsible for preventing, identifying 
and responding to bullying and teen 
dating violence reports in the school. 

 
C.  Annual Notification of the Complaint 
Process 
 
The process by which students may make formal, 
informal, and anonymous complaints as set forth 
below shall be publicized annually, at the 
beginning of the school year, in the student 
handbook of each of the District schools. In 
addition, this Safe School Climate Plan shall be 
placed on the District website and the website of 
each school. 
 
D.  Formal Written Complaints 
 
Students and/or their parents or guardians may 
file written reports of conduct that they consider 
to be bullying or teen dating violence. Such 
written reports shall be reasonably specific as to 
the actions giving rise to the suspicion of bullying 
or teen dating violence, including time and place 
of the conduct alleged, the number of such 
incidents, the target of such suspected bullying or 
teen dating violence, and the names of any 
potential student or staff witnesses. Such reports 
may be filed with any school employee, and they 
shall be promptly forwarded to the Safe School 
Climate Specialist or another school 
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administrator, if the Safe School specialist is 
unavailable, for review and action in accordance 
with Section IV below. 
 
E.  Informal/Verbal Complaints by Students 
 
Students may make an informal complaint of 
conduct that they consider to be bullying or teen 
dating violence by verbal report to the Safe 
School Climate Specialist, or to any school 
employee, as defined, or administrator. Such 
informal complaints shall be reasonably specific 
as to the actions giving rise to the suspicion of 
bullying or teen dating violence, including time 
and place of the conduct alleged, the number of 
such incidents, the target of such suspected 
bullying or teen dating violence, and the names of 
any potential student or staff witnesses. A school 
employee, or administrator or the Safe School 
Climate Specialist who receives an informal 
complaint shall promptly reduce the complaint to 
writing, including the information provided. Such 
written report by the school employee, 
administrator, if not the Safe School Climate 
Specialist, shall be promptly forwarded to the 
Building Principal for review and action in 
accordance with Section IV below. 
 
F.  Anonymous Complaints 
 
Students who make informal complaints as set 
forth above may request that their name be 
maintained in confidence by the school employee 
who receives the complaint. Should anonymity be 
requested, the Safe School Climate Specialist, if 
not the Principal or his/her designee, shall meet 
with the student to review the request for 
anonymity and the impact that maintaining 
anonymity of the complaint may have on the 
investigation of the complaint and/or possible 
remedial action. At such meeting, the student 
shall be given the choice as to whether to maintain 
the anonymity of the complaint. 
 
Anonymous complaints shall be reviewed and 
reasonable action will be taken to address the 
situation, to the extent such action may be taken 
that (1) does not disclose the source of the 
complaint, and (2) is consistent with the due 
process rights of the student(s) alleged to have 
committed acts of bullying. No disciplinary 

action shall be taken solely on the basis of an 
anonymous report. 
 
IV.  Staff Responsibilities and Intervention 
Strategies 
 
A. Teachers and Other School Staff School 
employees who witness acts of bullying or teen 
dating violence, as defined above, or who receive 
reports of bullying or teen dating violence shall 
promptly notify the Safe School Climate 
Specialist or another school administrator if the 
Safe School Climate Specialist is unavailable, not 
later than one school day after such employee 
witnesses or receives a report of bullying or teen 
dating violence. A written report must be filed not 
later than two school days after making such an 
oral report concerning the events witnessed or 
reported. 
 
School employees who receive student or parent 
reports of suspected bullying or teen dating 
violence shall promptly notify the Safe School 
Climate Specialist of such report(s). If the report 
is a formal, written complaint, such complaint 
shall be forwarded promptly (no later than the 
next school day) to the Safe School Climate 
Specialist or another school administrator if the 
Safe School Climate Specialist is unavailable. If 
the report is an informal complaint by a student 
that is received by a school employee, he or she 
shall prepare a succinct written report of the 
informal complaint, which shall be forwarded 
promptly (no later than the next school day) to the 
Safe School Climate Specialist or another school 
administrator if the Safe School Climate 
Specialist is unavailable. If the report is an 
informal complaint by a student that is received 
by a school employee, this employee shall 
verbally report the matter to the Safe School 
Climate Specialist not later than the next school 
day. 
 
In addition to addressing both informal and 
formal complaints, school employees and other 
are encouraged to address the issue of bullying or 
teen dating violence in other interactions with 
students. Teachers and other professionals may 
find opportunities to educate students about 
bullying and teen dating violence and help 
eliminate bullying behavior and teen dating 
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violence through class discussions, counseling, 
and reinforcement of socially-appropriate 
behavior. All school employees including 
teachers and other professional employees should 
intervene promptly whenever they observe 
student conduct that has the purpose or effect of 
ridiculing, humiliating or intimidating another 
student, even if such conduct does not meet the 
formal definition of “bullying.” 
 
B.  Responsibilities of the Safe School 
Climate Specialist 
 
1. Investigation 

 
 The Safe School Climate Specialist shall be 

promptly notified of any formal or informal 
complaint of suspected bullying or teen 
dating violence received by any school 
employee. The Safe School Climate 
Specialist shall investigate or supervise the 
investigation of reported acts of bullying or 
teen dating violence in the school in 
accordance with the District’s Safe School 
Climate Plan. All such complaints shall be 
investigated promptly. Prompt notice must be 
provided to the parents/guardians of the 
person bullied or the target student of teen 
dating violence and the student alleged to 
have committed the act of bullying or teen 
dating violence that such investigation has 
begun. The investigation must be completed 
promptly after the receipt by the Safe School 
Climate Specialist of any written report. In 
order to allow the District to adequately 
investigate all formal complaints, the parent 
of the student suspected of being bullied or 
teen dating violence must complete a consent 
form that allows the District to release that 
student’s name to those third parties who the 
District contacts as part of its investigation of 
that complaint with regard to the 
investigation of informal complaints, the 
parent of the student suspected of being 
bullied or teen dating violence must complete 
the above-referenced consent form so long as 
that student has not requested anonymity. 

 
A written report of the investigation shall be 
prepared when the investigation is complete. 
Such report shall include findings of fact, a 

determination of whether acts of bullying 
were verified, and, when acts of bullying or 
teen dating violence are verified, a 
recommendation for intervention, including 
disciplinary action. Where appropriate, 
written witness statements shall be attached 
to the report. 

 
The school shall notify parents or guardians 
of all students involved in a verified act of 
bullying or teen dating violence not later than 
forty-eight (48) hours after the completion of 
the investigation. The notice shall be 
simultaneously mailed to the parent/guardian 
with whom the student primarily resides and 
in the case of a divorced/split situation, to the 
other parent/guardian if requested. The notice 
must describe the school’s response, 
measures being taken by the school to ensure 
the safety of the students against whom such 
act was directed, and any consequences that 
may result from further acts of bullying or 
teen dating violence. 

 
Notwithstanding the foregoing, when a 
student making an informal complaint has 
requested anonymity, the investigation of 
such complaint shall be limited as is 
appropriate in view of the anonymity of the 
complainant. Such limitation of investigation 
may include restricting action to a simple 
review of the complaint (with or without 
discussing it with the alleged perpetrator), 
subject to receipt of further information 
and/or the withdrawal by the complaining 
student of the condition that his/her report be 
anonymous. 

 
2.  Remedial Actions 

 
Verified acts of bullying or teen dating 
violence shall result in intervention by the 
Building Principal or his/her designee that is 
intended to address the acts of the perpetrator 
and the needs of the target student and to 
assure that the prohibition against bullying 
behavior or teen dating violence is enforced, 
with the goal that any such bullying behavior 
or teen dating violence will end as a result. 

 
Bullying behavior can take many forms and 
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can vary dramatically in how serious it is, and 
what impact it has on the target student and 
other students. Accordingly, there is no one 
prescribed response to verified acts of 
bullying. While conduct that rises to the level 
of “bullying” as defined above will generally 
warrant disciplinary action against the 
perpetrator of such bullying, whether and to 
what extent to impose disciplinary action 
(detention, in-school suspension; suspension 
or expulsion) is a matter for the professional 
discretion of the Building Principal (or 
responsible program administrator or his/her 
designee.) The following sets forth possible 
interventions for building principals to 
enforce the Board’s prohibition against 
bullying. No disciplinary action may be taken 
solely on the basis of an anonymous 
complaint. 

 
The following sets forth permissible 
interventions for building principals (or other 
responsible program administrators) to 
enforce the Board’s prohibition against 
bullying and teen dating violence. 

 
a. Non-disciplinary Interventions 

 
When verified acts of bullying and teen 
dating violence are identified early and/or 
when such verified acts of bullying and 
teen dating violence do not reasonably 
require a disciplinary response, students 
may be counseled as to the definition of 
bullying or teen dating violence, its 
prohibition, and their duty to avoid any 
conduct that could be considered 
bullying or teen dating violence. 

 
If a complaint arises out of conflict 
between students or groups of students, 
peer mediation may be considered. 
Special care, however, is warranted in 
referring such cases to peer mediation. A 
power imbalance may make the process 
intimidating for the target student and 
therefore inappropriate. In such cases, the 
target student should be given additional 
support. Alternatively, peer mediation 
may be deemed inappropriate to address 
the concern. 

 
In any instance in which bullying or teen 
dating violence is verified, the building 
Principal (or other responsible program 
administrator) shall invite the parents or 
guardians of the student against whom 
such act was directed, and the parents or 
guardians of a student who commits any 
verified act of bullying or teen dating 
violence, to a meeting to communicate to 
such parents or guardians the measures 
being taken by the school to ensure the 
student’s safety and to prevent further 
acts of bullying or teen dating violence. 
The meeting of parents/guardians of the 
target student or the target student of teen 
dating violence and the student 
committing the bullying or teen dating 
violence shall be separate and distinct 
from each other. 

 
b.  Disciplinary Interventions 

 
When acts of bullying and teen dating 
violence are verified and a disciplinary 
response is warranted, students are 
subject to the full range of disciplinary 
consequences. Anonymous complaints 
that are not otherwise verified, however, 
shall not be the basis for disciplinary 
action. 

 
In-school suspension and suspension 
may be imposed only after informing the 
accused perpetrator of the reasons for the 
proposed suspension and giving him/her 
an opportunity to explain the situation, in 
accordance with the Board’s Student 
Discipline policy. 

 
Expulsion may be imposed only after a 
hearing before the Board of Education, a 
committee of the Board or an impartial 
hearing officer designated by the Board 
of Education in accordance with Board 
policy. This consequence shall be 
reserved for serious incidents of bullying 
and teen dating violence and/or when 
past interventions have not been 
successful in eliminating bullying or teen 
dating violence behavior. 
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c.  Interventions for Bullied Students 

 
The Safe School Climate 
Specialist/Building Principal (or other 
responsible program administrator) or 
his/her designee shall intervene in order 
to address repeated incidents of bullying 
or teen dating violence against a single 
individual. Intervention strategies for a 
target student or student against whom 
teen dating violence was directed may 
include the following: 

 
 

• Counseling; 
• Increased supervision and 

monitoring of student to observe 
and intervene in bullying or teen 
dating violence situations; 

• Encouragement of student to 
seek help when victimized or 
witnessing victimization; 

• Peer mediation where 
appropriate. 

 
3.  General Prevention and Intervention 
Strategies 

 
In addition to the prompt investigation of 
complaints of bullying and teen dating 
violence and direct intervention when acts of 
bullying or teen dating violence are verified, 
other District actions may ameliorate any 
potential problem with bullying or teen dating 
violence in school or at school-sponsored 
activities. 

 
While no specific action is required and 
school needs for such interventions may vary 
from time to time, the following list of 
potential intervention strategies shall serve as 
a resource for administrators, teachers and 
other professional staff members in each 
school: 

 
a.  Implementation of a positive behavioral 

interventions and supports process or 
another evidence-based model approach 
for safe school climate or for the 

prevention of bullying or teen dating 
violence, including any such program 
identified by the Department of 
Education; 

 
b.  A safe school climate assessment on or 

after July 1, 2012 and biennially 
thereafter to determine the prevalence of 
bullying or teen dating violence. Such 
assessments may include, in addition to 
those approved and disseminated by the 
State Department of Education, in 
collaboration with CAS, the National 
School Climate Standards Self-
Assessment Tool’ and the Connecticut 
State Department of Education’s 
“Improving School Climate Team 
Rubric;” 

 
c.  Establishment by the school Principal of 

a Safe School Climate Committee in each 
District school or the designation of an 
existing committee that is responsible for 
fostering a safe school climate and 
addressing issues related to bullying and 
teen dating violence in the school. 

 
For the school year commencing July 1, 
2012, and each school year thereafter, the 
Principal of each District school shall 
establish a new committee or designate at 
least one existing committee that is 
responsible for developing and fostering 
a safe school climate and addressing 
issues related to bullying and teen dating 
violence in the school. The committee 
must include at least one parent/guardian 
of a student enrolled in the school, 
appointed by the Principal. 

 
The Safe School Climate Committee shall: 

 
1. Receive copies of completed reports 

following investigations of bullying 
and teen dating violence; 

2.  Identify and address patterns of 
bullying and teen dating violence 
among students in the school; 

3.  Implement the provisions of the 
school security plan and safety plan, 
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(developed pursuant to Section 87 of 
PA 13-3) regarding the collection, 
evaluation and reporting of 
information relating to instances of 
disturbing or threatening behavior 
that may not meet the definition of 
bullying (defined in Connecticut 
General Statutes 10-222d) and report 
such information, as necessary, to the 
District Safe School Climate 
Coordinator and to the school’s 
security and safety committee. 

4.  Review and amend school policies 
relating to bullying and teen dating 
violence; 

5.  Review and make recommendation 
to the District Safe School Climate 
Coordinator regarding the District’s 
Safe Climate Plan based on issues 
and experiences specific to the 
school; 

6.  Educate students, school employees 
and parents and guardians of students 
on issues relating to bullying and 
teen dating violence; 

7.  Collaborate with the District Safe 
School Climate Coordinator in the 
collection of data regarding bullying 
and teen dating violence; and 

8.  Perform any other duties as 
determined by the School Principal 
that are related to the prevention, 
identification and response to school 
bullying and teen dating violence for 
the school. 

 
Parent members of the Safe School 
Climate Committee are excluded from 
activities #1 and #3 or any other activity 
that may compromise the confidentiality 
of a student. 

 
d.  Adequate adult supervision of outdoor 

areas, hallways, the lunchroom and other 
specific areas where bullying or teen 
dating violence is likely to occur; 

 
e.  Inclusion of grade-appropriate bullying 

and teen dating violence education and 
prevention curricula in kindergarten 
through high school; 

 
f.  Individual interventions with the 

perpetrator, parents and school 
employees, and interventions with the 
target student, or student who commits 
teen dating violence, parents and school 
employees. Such interventions with the 
target child or target student of teen 
dating violence may include referrals to a 
school counselor, psychologist, or other 
appropriate social or mental health 
services, and periodic follow-up by the 
safe school climate specialist with the 
bullied child; 

 
g.  School-wide training related to safe 

school climate; 
 
h.  Promotion of parent involvement in 

bullying and teen dating violence 
prevention through individual or team 
participation in meetings, trainings and 
individual interventions; 

 
i.  Respectful responses to bullying and teen 

dating violence concerns raised by 
students, parents or staff; 

 
j.  Planned professional development 

programs addressing bully/target student 
and teen dating perpetrator/victim 
problems; 

 
k.  Student peer training, education and 

support. Use of peers to help ameliorate 
the plight of target students and include 
them in group activities; 

 
l.  Avoidance of sex-role stereotyping (e.g., 

males need to be strong and tough); 
 
m.  Continuing awareness and involvement 

on the part of staff and parents with 
regards to prevention and intervention 
strategies; 

 
n.  Modeling by all school employees of 

positive, respectful, and supportive 
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behavior toward students; 
 
o.  Creating a school atmosphere of team 

spirit and collaboration that promotes 
appropriate social behavior by students in 
support of others; 

 
p.  Employing classroom strategies that 

instruct students how to work together in 
a collaborative and supportive 
atmosphere. 

 
q.  Utilizing a culturally competent school-

based curriculum focusing on social-
emotional learning, self-awareness and 
self-regulation. 

 
V.  Reporting Obligations 
 
A.  Report to the Parent or Guardian of the 
Perpetrator 
 
If after investigation, acts of bullying or teen 
dating violence by a specific student are verified, 
not later than forty-eight (48) hours after the 
completion of the investigation, the Building 
Principal/Safe School Climate Specialist or 
his/her designee shall notify the parent or 
guardian of the perpetrator in writing of that 
finding. If disciplinary consequences are imposed 
against such student, a description of such 
discipline shall be included in such notification. 
In addition, the school shall invite the 
parent/guardian of a student who commits any 
verified act of bullying or teen dating violence 
(after the completion of the investigation) to a 
meeting to communicate to the parents/guardians 
the measures being taken by the school to ensure 
the safety and measures being taken by the school 
to ensure the student’s safety and to prevent 
further acts of bullying or teen dating violence. 
Records will be maintained by the School 
Principal/Safe School Climate Specialist of the 
bullying and teen dating violence reports, 
subsequent investigations and parental/guardian 
meetings. 
 
B.  Reports to the Targeted Student and 
his/her Parent or Guardian 
 
If after investigation, acts of bullying or teen 

dating violence against a specific student are 
verified, the Building Principal/Safe Climate 
Specialist or his/her designee shall notify the 
parent or guardian of the target student of such 
finding, not later than forty-eight (48) hours after 
the completion of the investigation. In providing 
such notification, care must be taken to respect 
the statutory privacy rights of the perpetrator of 
such bullying or teen dating violence. The 
specific disciplinary consequences imposed on 
the perpetrator, as reflected in the student’s 
educational records, shall not be disclosed to the 
parents or guardian of the target student, except as 
provided by law (e.g., court order/subpoena). In 
addition, the school shall invite the 
parent/guardian of the student against whom the 
verified act of bullying or teen dating violence 
was directed, after the completion of the 
investigation, to a meeting to communicate to the 
parents/guardians the measures being taken by the 
school to ensure the safety and measures being 
taken by the school to ensure the target student’s 
safety and to prevent further acts of bullying or 
teen dating violence. Records will be maintained 
by the School Principal/Safe School Climate 
Specialist of the bullying and teen dating violence 
reports, subsequent investigations and 
parental/guardian meetings. 

 
Notices shall be simultaneously mailed to the 
parent/guardian with whom the student primarily 
resides and the other parent/guardian if requested. 
This mailing requirement shall be in effect for as 
long as the student attends the school in which the 
original request is made. 
 
C.  List of Verified Acts of Bullying/Teen 
Dating Violence 

 
The Principal/Safe School Climate Specialist of 
each school shall establish a procedure to 
document and maintain records relating to reports 
and investigations of bullying and teen dating 
violence in such school and maintain a list of the 
number of verified acts of bullying and teen 
dating violence in the school, and this list shall be 
available for public inspection upon request. The 
list shall be reported annually to the Department 
of Education in such manner as prescribed by the 
Commissioner of Education. Given that any 
determination of bullying or teen dating violence 
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involves repeated acts over time, each report 
prepared in accordance with Section III (1) above 
that includes verified acts of bullying or teen 
dating violence shall be tallied as one verified act 
of bullying or teen dating violence unless the 
specific actions that are the subject of the report 
involve separate and distinct acts of bullying or 
teen dating violence. The list shall be limited to 
the number of such verified acts of bullying or 
teen dating violence in the school, and it shall not 
set out the particulars of each verified act, 
including but not limited to any personally 
identifiable student information, which is 
confidential information by law. 
 
VI.  Prohibition against Discrimination 
and Retaliation 
 
A.  Safety 
 
Discrimination and/or retaliation against any 
person who reports bullying or teen dating 
violence, provides information during an 
investigation of an act of bullying or teen dating 
violence, or witnesses or has reliable information 
about bullying or teen dating violence is 
prohibited. 
 
The continuation and perpetuation of bullying or 
teen dating violence of a student through the 
dissemination of hurtful or demeaning material 
by any other student is prohibited. 
 
The District will not tolerate any unlawful or 
disruptive behavior, including any form of 
bullying or teen dating violence, cyberbullying, 
discrimination or retaliation in our school 
buildings, on school grounds, or in school related 
activities. All reports and complaints of bullying, 
teen dating violence, cyberbullying, 
discrimination and retaliation will be investigated 
promptly and prompt action will be taken to end 
that behavior and restore the target’s sense of 
safety. This commitment is to be supported in all 
aspects of the school community, including 
curricula, instructional programs, staff 
development, extracurricular activities, and 
parent/guardian involvement. 
 
Before formally investigating the allegations of 
bullying, teen dating violence, discrimination or 

retaliation, the Principal/Safe School Climate 
Specialist or designee will take steps to assess the 
need to restore a sense of safety to the target 
student and/or to protect the target student from 
possible further incidents. Responses to promote 
safety may include, but are not limited to, creating 
a personal safety plan; pre-determining seating 
arrangements for the target student; and/or the 
alleged perpetrator in the classroom, at lunch, or 
on the bus; identifying a staff member who will 
act as a “safe person” for the target student; and 
altering the alleged perpetrator’s schedule and 
access to the target student. The Principal/Safe 
School Climate Specialist will take additional 
steps to promote safety during the course of and 
after the investigation, as necessary. 
 
The Principal/Safe School Climate Specialist will 
implement appropriate strategies for protecting 
from bullying, teen dating violence or retaliation; 
a student who has reported bullying, teen dating 
violence or retaliation; a student who has 
witnessed bullying, teen dating violence or 
retaliation; a student who provides information 
during an investigation; or a student who has 
reliable information about a reported act of 
bullying, teen dating violence or retaliation. 

 
Within a reasonable period of time following the 
determination and the ordering of remedial and/or 
disciplinary action, the Principal/Safe School 
Climate Specialist or designee will contact the 
target student to determine whether there has been 
a recurrence of the prohibited conduct and 
whether additional supportive measures are 
needed. If determined necessary, the 
Principal/Safe School Climate Specialist will 
work with appropriate school staff to implement 
them immediately. 
 
B. Law Enforcement Notification 
 
The School Principal or his/her designee shall 
notify the appropriate local law enforcement 
agency when such Principal or the Principal’s 
designee believes any acts of bullying or teen 
dating violence constitute criminal conduct. 

 
VII.  Training Requirements for School 
Staff 
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A.  Certified staff of the District shall be 
provided in-service training on the prevention, 
identification and response to school bullying, 
and teen dating violence and the prevention of and 
response to youth suicide. 
 
B.  Beginning teachers shall satisfactorily 
complete instructional modules as required by 
C.G.S. 10-145a which shall include a module in 
classroom management and climate, which shall 
include training regarding the prevention, 
identification, and response to school bullying, 
teen dating violence and the prevention of and 
response to youth suicide. 
 
C.  Non-certified staff of the District will 
participate in annual training to be provided, 
within available appropriations, by the 
Connecticut State Department of Education. The 
training may be presented in person by mentors, 
offered in state-wide workshops, or through on-
line courses. Such training may include, but is not 
limited to: 
 

1.  Developmentally appropriate strategies 
to prevent bullying and teen dating 
violence among students in school and 
outside the school setting, 

2.  Developmentally appropriate strategies 
for immediate and effective interventions 
to stop bullying and teen dating violence, 

3.  Information regarding the interaction and 
relationship between students 
committing acts of bullying and teen 
dating violence, students against whom 
such acts of bullying and teen dating 
violence are directed, and witnesses of 
such acts of bullying and teen dating 
violence, 

4.  Research findings on bullying, such as 
information about the types of students 
who have been shown to be at-risk for 
bullying and teen dating violence in the 
school setting, 

5.  Information about the incidence and 
nature of cyberbullying as defined in 
C.G.S. 10-222d, as amended, or 

6.  Internet safety issues as they relate to 

cyberbullying. 
 
VIII.  Notification Requirements 
 
A.  A copy of this District’s Safe School 
Climate Plan shall be provided in written or 
electronic format to all District employees 
annually at the beginning of each school year. 
 
B.  The District’s Safe School Climate Plan 
shall be made available on the Board’s website 
and on the website of each individual school with 
the District. Such posting shall occur within thirty 
(30) days of the approval of such plan by the State 
Department of Education. 
 
C.  The District’s Safe School Climate Plan 
shall be included in the District’s publication of 
the rules, procedures and standards of conduct for 
schools and in all student handbooks. 
 
IX. School Climate Assessments 
 
A.  On or after July 1, 2012, and biennially 
thereafter, the Board requires each school within 
the District to complete an assessment using the 
school climate assessment instruments, including 
uniform surveys that collect information about 
students’ perspectives and opinions about the 
school climate at the school and allow students to 
complete and submit such surveys anonymously, 
approved and disseminated by the State 
Department of Education. 
 
B.  Completed assessments shall be shared 
with the Board and then submitted by the Board 
to the State Department of Education. 
 
X.  Bullying Through the Use of 
Technology (Cyberbullying) 
 
An emerging form of bullying is the use of 
technology to threaten, intimidate, ridicule, 
humiliate, insult, or harass. Technology enables 
aggressive expression toward others and does not 
rely on physical strength or physical contact. By 
using a cell phone or the Internet, a student can 
quickly and aggressively spread rumors, threats, 
hate mail, or embarrassing photos through text 
messages, e-mails, or instant messages. 
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There are a number of social networking sites 
(MySpace, Facebook, Twitter, etc.) available to 
our students that can be misused and/or abused for 
bullying purposes. Any alleged misuse or abuse 
must be reported to any staff member or the Safe 
School Climate Specialist. 
 
The District’s discipline policy states that misuse, 
on or off campus, of electronic devices, for 
threatening/bullying/hazing or harassment is a 
violation and can be the basis for discipline on or 
off campus. When information is received that a 
student or students are involved in bullying 
through the use of technology either as the actor 
or a member of a group, or the target student, the 
following will be considered: 

• If it takes place on campus or at a school 
sponsored event, disciplinary action will 
be taken. 

• If it takes place off campus a school may 
take disciplinary action if the incident 
poses a likelihood of substantial 
disruption to the educational process or 
the orderly day to day operations of the 
school. 

 
XI.  Relationship to Other Laws 
 
A.  Consistent with state and federal laws, 
and the policies of the district and school rules, no 
person shall be discriminated against in admission 
to a public school of any town or in obtaining the 
advantages, privilege and courses of study of such 
public school on account of race, color gender, 
religion, national origin, or sexual orientation. 
Nothing in the “Plan” prevents the school or 
district from taking action to remediate 
discrimination or harassment based on a person’s 
membership in a legally protected category under 
local, state, or federal law, or district policies. 
 
B.  In addition, nothing in the “Plan” is 
designed or intended to limit the authority of the 
school or district to take disciplinary action under 
applicable laws, or local school or District 
policies in response to violent, harmful, or 
disruptive behavior, regardless of whether the 
“Plan” covers the behavior. 
 
XII.  Immunity for Board of Education, 

School Employees, Others 
 
Members of the Board of Education and school 
employees are protected by statute against 
damage claims in the implementation of a safe 
school climate plan and, in accordance with a 
school district safe school climate plan, report, 
investigate, or respond to bullying. PA 11-232 
also extends this immunity to reports of bullying 
incidents by parents, students, and others to a 
school employee according to a safe school 
climate plan. 
 
To be immune, these parties must act in good faith 
and, in the case of a school employee or Board of 
Education, within the scope of their duties. The 
immunity does not cover gross, wanton, reckless, 
or willful misconduct. 
 
BULLYING INTERVENTIONS  
 
Action Steps for School Administrators 
 

• Immediately intervene in all bullying and 
teen dating violence incidents. 

• Involve parents of bullies and target 
students of bullying and teen dating 
violence where appropriate. 

• Form “friendship groups” or other 
supports for students who are target 
students of bullying. 

• Involve school counselors or mental 
health professionals, where appropriate. 

• Assess the awareness and the scope of the 
bullying and teen dating violence 
problems at your school through student 
and staff surveys. 

• Closely supervise students on the playing 
fields and in classrooms, hallways, rest 
rooms, cafeterias and other areas where 
bullying occurs in your school. 

• Conduct school wide assemblies and 
teacher/staff in-service training to raise 
awareness regarding the problem of 
bullying and teen dating violence and to 
communicate a zero tolerance for such 
behavior. 
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• Post and publicize clear behavior 
standards, including rules against 
bullying, for all students. Consistently 
and fairly enforce such standards. 

• Encourage parent participation by 
establishing on-campus parent’s centers 
that recruit, coordinate and encourage 
parents to take part in the educational 
process and in volunteering to assist in 
school activities and projects. 

• Establish a confidential reporting system 
that allows children to report 
victimization and that records the details 
of bullying and teen dating violence 
incidents. 

• Ensure that your school has all legally 
required policies and grievance 
procedures for sexual discrimination. 
Make these procedures known to parents 
and students. 

• Receive and listen receptively to parents 
who report bullying and teen dating 
violence. Establish procedures whereby 
such reports are investigated and 
resolved expeditiously at the school level 
in order to avoid perpetuating bullying 
and teen dating violence. 

• Develop strategies to reward students for 
positive, inclusive behavior. 

• Provide school wide and classroom 
activities that are designed to build self-
esteem by spotlighting special talents, 
hobbies, interests and abilities of all 
students and that foster mutual 
understanding of and appreciation for 
differences in others. 
 

Strategies for Classroom Teachers 
 

• Provide students with opportunities to 
talk about bullying and teen dating 
violence and enlist their support in 
defining bullying and teen dating 
violence as unacceptable behavior. 

• Involve students in establishing 
classroom rules against bullying. Such 
rules may include a commitment from the 

teacher to not look the other way when 
incidents involving bullying occur. 

• Provide classroom activities and 
discussions related to bullying and teen 
dating violence, including the harm that 
they cause and strategies to reduce them. 

• Develop a classroom action plan to 
ensure that students know what to do 
when they observe a bully/target student 
confrontation or teen dating violence. 

• Teach cooperation by assigning projects 
that require collaboration. Such 
cooperation teaches students how to 
compromise and how to assert without 
demanding. Take care to vary grouping 
of participants and to monitor the 
treatment of participants in each group. 

• Take immediate action when bullying or 
teen dating violence is observed. All 
teachers and school staff must let 
children know that they care and will not 
allow anyone to be mistreated. By taking 
immediate action and dealing directly 
with the bully or perpetrator of teen 
dating violence, adults support both the 
victim and the witnesses. 

• Confront bullies in private. Challenging a 
bully in front of his/her peers may 
actually enhance his/her status and lead 
to further aggression. 

• Notify the parents of both target students 
and bullies and perpetrator of teen dating 
violence when a confrontation occurs, 
and seek to resolve the problem 
expeditiously at school. 

• Refer both victims and aggressors to 
counseling whenever appropriate. 

• Provide protection for bullying victims 
and victims of teen dating violence, 
whenever necessary. Such protection 
may include creating a buddy system 
whereby students have a particular friend 
or older buddy on whom they can depend 
and with whom they share class schedule 
information and plans for the school day. 

• Listen receptively to parents who report 
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bullying and teen dating violence and 
investigate reported circumstances so 
that immediate and appropriate school 
action may be taken. 

 

• Avoid attempts to mediate a bullying 
situation. The difference in power 
between target students and bullies may 
cause victims to feel further victimized 
by the process or believe that they are 
somehow at fault. 

 
Strategies for Students 
 
Students may not know what to do when they 
observe a classmate being bullied or the target of 
teen dating violence or experience such 
victimization themselves. Classroom discussions 
and activities may help students develop a variety 
of appropriate actions that they can take when 
they witness or experience such victimization. 
For instance, depending on the situation and their 
own level of comfort, students can: 
 

• seek immediate help from an adult; 

• report bullying/teen dating violence 
victimization incidents to school 
personnel; 

• speak up and/or offer support to the target 
student when they see him/her being 
bullied or victimized, for example, 
picking up the target student’s books and 
handing them to him or her; 

• privately support those being hurt with 
words of kindness or condolence; 

• express disapproval of bullying behavior 
by not joining in the laughter, teasing or 
spreading of rumors or gossip; and 

• attempt to defuse problem situations 
either single handedly or in a group - for 
example, by taking the bully aside and 
asking him/her to “cool it.” 
 

Strategies for Parents 
 
The best protection parents can offer their 
children who are involved in a bully/teen dating 

victim conflict is to foster their child’s confidence 
and independence and to be willing to take action 
when needed. The following suggestions are 
offered to help parents identify appropriate 
responses to conflict experienced by their 
children at school: 
 

• Be careful not to convey to a child who is 
being victimized that something is wrong 
with him/her or that he/she deserves such 
treatment. When a child is subjected to 
abuse from his or her peers, it is not fair 
to fault the child’s social skills. Respect 
is a basic right. All children are entitled 
to courteous and respectful treatment. 
Convince your child that he or she is not 
at fault and that the perpetrator’s 
behavior is the source of the problem. 

• It is appropriate to call the school if your 
child is involved in a conflict as either a 
victim or a perpetrator. Work 
collaboratively with school personnel to 
address the problem. Keep records of 
incidents so that you can be specific in 
your discussion with school personnel 
about your child’s experiences at school. 

• You may wish to arrange a conference 
with a teacher, principal or counselor. 
School personnel may be able to offer 
some practical advice to help you and 
your child. They may also be able to 
intervene directly with each of the 
participants. School personnel may have 
observed the conflict firsthand and may 
be able to corroborate your child’s 
version of the incident, making it harder 
for the perpetrator or the perpetrator’s 
parents to deny its authenticity. 

• While it is often important to talk with the 
perpetrator or his/her parents, be careful 
in your approach. Speaking directly to 
the perpetrator may signal to the 
individual that your child is a weakling. 
Speaking with the parents of a perpetrator 
of bullying or teen dating violence may 
not accomplish anything since lack of 
parental involvement in the child’s life is 
a typical characteristic of parents of 
bullies. Parents of bullies may also fail to 
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see anything wrong with bullying, 
equating it to “standing up for oneself.” 
Bullying Interventions 

• Offer support to your child but do not 
encourage dependence on you. Rescuing 
your child from challenges or assuming 
responsibility yourself when things are 
not going well does not teach your child 
independence. The more choices a child 
has to make, the more he or she develops 
independence, and independence can 
contribute to self-confidence. 

• Do not encourage your child to be 
aggressive or to strike back. Chances are 
that it is not his or her nature to do so. 
Rather, teach your child to be assertive. 
A bully often is looking for an indication 
that his/her threats and intimidation are 
working. Tears or passive acceptance 
only reinforces the bully’s behavior. A 
child who does not respond as the bully 
desires is not likely to be chosen as a 
victim. For example, children can be 
taught to respond to aggression with 
humor and assertions rather than 
acquiescence. 

• Be patient. Conflict between children 
more than likely will not be resolved 
overnight. Be prepared to spend time 
with your child, encouraging your child 
to develop new interests or strengthen 
existing talents and skills that will help 
develop and improve his/her self-esteem. 
Also help your child to develop new or 
bolster existing friendships. Friends often 
serve as buffers to bullying and teen 
dating violence. 

• If the problem persists or escalates, you 
may need to seek an attorney’s help or 
contact local law enforcement officials. 
Bullying, acts of bullying or teen dating 
violence should not be tolerated in the 
school or the community. Students 
should not have to tolerate bullying or 
teen dating violence at school any more 
than adults would tolerate such situations 
at work. 
 
 

 
 

Disciplinary Sanctions for Bullying, Harassment, 
Discrimination and Retaliation 
 
The following has been adapted from the Policy 
on Bullying. 
 
Disciplinary Policy Regarding Civil Rights Issues 
 
The District prohibits all forms of discrimination 
and harassment, as defined below, based on the 
following protected categories: race, color, 
national origin, ancestry, religious creed, sex 
(including sexual harassment and pregnancy), 
age, genetic information, marital status, sexual 
orientation, and/or disability (including, but not 
limited to, mental retardation, past or present 
history of mental disorder, physical disability or 
learning disability), or any other basis prohibited 
by Connecticut state and/or federal 
nondiscrimination laws. 
 
The District also prohibits bullying and teen 
dating violence, as defined below. 
 
The District will not tolerate retaliation against 
persons who take action consistent with this 
disciplinary policy. 
 
The prohibition against bullying, teen dating 
violence, discrimination, harassment and 
retaliation applies to all students on all sites and 
activities the District supervises, controls, or 
where it has jurisdiction under the law, including 
on school premises and school-sponsored 
functions, events or activities, including field 
trips, athletic activities, school-related 
transportation and in production and work-based 
learning sites. 
 
The District may also take appropriate 
disciplinary and corrective action for misuse of 
electronic devices or technology where it occurs 
on campus or if it takes place off campus if the 
incident poses a likelihood of substantial 
disruption to the educational process or the 
orderly day to day operations of the school. 
 
Reports or complaints of bullying, teen dating 
violence, discrimination, harassment or 
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retaliation will be investigated. 
 
Permissible Disciplinary Sanctions and 
Corrective Actions in Response to Bullying, 
Discrimination, Harassment or Retaliation 
 
Disciplinary sanctions and corrective actions may 
include, but are not limited to one or more of the 
following: 
 1. a written warning; 
 2.  classroom or school transfer; 
 3.  short-term or long-term suspension; 
 4.  exclusion or expulsion; 
 5.  exclusion from participation in school-

sponsored functions, after school 
programs and/or extracurricular 
activities; 

 6.  limiting or denying student access to a 
part or area of a school; 

 7.  parent conferences; 
 8.  adult supervision on school premises; 
 9.  a voluntary apology to the victim; 
 10.  awareness training (to help student 

perpetrators understand the impact of 
their behavior); 

 11.  participation in empathy development, 
cultural diversity, anti-harassment, anti-
bullying or intergroup relations 
programs; 

 12.  mandatory counseling; and/or 
 13.  any other action authorized by and 

consistent with the Student Code of 
Conduct and/or school disciplinary code. 

 
Protection Against Retaliation 
 
The District will take appropriate steps to protect 
students from retaliation when they report, file a 
complaint of, or cooperate in an investigation of a 
violation of the bullying policy. Threats or acts of 
retaliation, whether person-to-person, by 
electronic means, or through third parties, are 
serious offenses that will subject the violator to 
significant disciplinary and other corrective 
action, including long-term suspension, exclusion 
or expulsion. 
 
False Charges 
 
Any student who knowingly makes false charges 
or brings a malicious complaint may be subject to 

any of the disciplinary and/or corrective action(s) 
detailed above. 
 
Student Responsibilities 
 
Each student is responsible for: 
 
 1.  complying with the Policy on bullying 

and teen dating violence; 
 2.  ensuring that (s)he does not discriminate 

against another or harass another person 
because of that person’s actual or 
perceived race, color, national origin, 
ancestry, religious creed, sex (including 
sexual harassment and pregnancy), age, 
genetic information, marital status, 
sexual orientation, and/or disability 
(including, but not limited to, mental 
retardation, past or present history of 
mental disorder, physical disability or 
learning disability), or any other basis 
prohibited by Connecticut state and/or 
federal nondiscrimination laws; 

 3.  ensuring that (s)he does not bully 
another person; and 

 4.  ensuring that (s)he does not retaliate 
against any other person. 

 
ANNUAL BULLYING NOTICE 
 
Bullying behavior by any student in the 
Bloomfield Public Schools is strictly prohibited, 
and such conduct may result in disciplinary 
action, including suspension and/or expulsion 
from school. “Bullying” means the repeated use 
by one or more students of a written, oral or 
electronic communication, such as cyberbullying, 
directed at or referring to another student 
attending school in the same school district or a 
physical act or gesture by one or more students 
repeatedly directed at another student attending 
school in the same school district that: 
 
 A.  Causes physical or emotional harm to 

such student or damage to such student’s 
property, 

 B.  Places such student in reasonable fear of 
harm to himself or herself, or of damage 
to his or her property, 

 C.  Creates a hostile environment at school 
for such student, 
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 D.  Infringes on the rights of such student at 
school, or 

 E.  Substantially disrupts the education 
process or the orderly operation of a 
school. 

 
Bullying shall include, but not be limited to, a 
written, verbal or electronic communication or 
physical act or gesture based on any actual or 
perceived differentiating characteristic, such as 
race, color, religion, ancestry, national origin, 
gender, sexual orientation, gender identity or 
expression, socioeconomic status, academic 
status, physical appearance, or physical, mental, 
developmental or sensory disability, or by 
association with an individual or group who has 
or is perceived to have one or more of such 
characteristics. 
 
Teen dating violence means any act of physical, 
emotional or sexual abuse, including stalking, 
harassing and threatening that occurs between 
two students who are currently in or have recently 
been in a dating relationship. 
 
Students who engage in any act of bullying or 
teen dating violence, on school grounds, at a 
school-sponsored or school-related activity, 
function or program whether on or off school 
grounds, at a school bus stop, on a school bus or 
other vehicle owned, leased or used by the Board 
of Education, or through the use of an electronic 
device or an electronic mobile device owned, 
leased or used by the Board of Education, and 
outside of the school setting if such bullying: 
 
 A.  Creates a hostile environment at school 

for the victim, 
 B.  Infringes on the rights of the victim at 

school, or 
 C.  Substantially disrupts the education 

process or the orderly operation of a 
school. 

 
Students and/or parents may file verbal or written 
complaints concerning suspected bullying or teen 
dating violence behavior, and students shall be 
permitted to anonymously report acts of bullying 
or teen dating violence to school employees. Any 
report of suspected bullying or teen dating 
violence behavior will be promptly reviewed. If 

acts of bullying or teen dating violence are 
verified, prompt disciplinary action may be taken 
against the perpetrator, consistent with his/her 
rights of due process. Board policy and regulation 
#5131.911 set forth this prohibition and the 
related procedures in detail, and are available to 
students and their parents/guardians upon request. 
 
POLICY REGARDING SEX 
DISCRIMINATION AND SEXUAL 
HARASSMENT (STUDENTS) 
 
It is the policy of the Board of Education that any 
form of sex discrimination or sexual harassment 
is prohibited, whether by students, Board 
employees or third parties subject to the control 
of the Board. Students, Board employees and 
third parties are expected to adhere to a standard 
of conduct that is respectful of the rights of 
students. Any student or employee who engages 
in conduct prohibited by this policy shall be 
subject to disciplinary action.  The 
Superintendent of Schools shall develop 
Administrative Regulations implementing this 
Policy. 
 
I. Definitions 
 

Sex discrimination occurs when a person, 
because of his or her gender, is denied 
participation in or the benefits of any education 
program receiving federal financial assistance. 
 

Sexual harassment: While it is difficult to define 
sexual harassment precisely, it includes any 
unwelcome sexual advances, requests for sexual 
favors, and other verbal or physical conduct of a 
sexual nature when: 
 

1. submission to or rejection of such 
conduct by an individual is used 
and/or threatened to be used as a 
basis for making any educational 
decision affecting a student; or 

 
2. such conduct is sufficiently severe, 

persistent, or pervasive to limit a 
student’s ability to participate in 
or benefit from the education 
program, or to create a hostile or 
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abusive educational environment. 
 
Although not an exhaustive list, the following 
are examples of the type of conduct prohibited 
by the policy against sexual harassment: 
 

1.  Statements or other conduct indicating 
that a student’s submission to, or 
rejection of, sexual overtures or 
advances will affect the student’s grades 
and/or other academic progress. 

2.  Unwelcome attention and/or advances of 
a sexual nature, including verbal 
comments, sexual invitations, leering 
and physical touching. 

3.  Display of sexually suggestive objects, 
or use of sexually suggestive or obscene 
comments, invitations, letters, notes, 
slurs, jokes, pictures, cartoons, epithets 
or gestures. 

 
II. Procedure 
 
It is the express policy of the board of 
education to encourage victims of sex 
discrimination or sexual harassment to report 
such claims. Students are encouraged to 
promptly report complaints of sex 
discrimination or sexual harassment to the 
appropriate personnel, as set forth in the 
Administrative Regulations implementing 
this Policy. The district will investigate such 
complaints promptly and will take corrective 
action where appropriate. The district will 
maintain confidentiality to the extent 
possible. The district will not tolerate any 
reprisals or retaliation that occurs as a result of 
the good faith reporting of charges of sexual 
harassment or sex discrimination. Any such 
reprisals or retaliation will result in 
disciplinary action against the retaliator. 
 
The Title IX coordinator for the district is: 
Assistant Superintendent of Schools 
Telephone: (860) 769-4200 

 
 
NOTIFICATION CONCERNING 

ASBESTOS MANAGEMENT PLANS - 
PARENTS/TEACHERS 
 
The Bloomfield Public Schools, in accordance 
with federal law, 40 CFR Part 763.93, Asbestos 
Hazard Emergency Response Act (AHERA), 
has developed an asbestos management plan, 
concerning the presence or suspected presence 
of asbestos-type materials within district school 
buildings, and required inspections and 
preventive measures related thereto..  These 
Management Plans are updated on a bi-annual 
basis by an independent asbestos consultant.  
The results of the inspections are available for 
review by parents, teachers, and employee 
organizations.  For those interested in 
reviewing the plans, please contact the Board of 
Education at (860) 769-4241 to set up an 
appointment. 
 
INSTRUCTION ON ACQUIRED IMMUNE 
DEFICIENCY SYNDROME (AIDS) 
 
In accordance with the provisions of Section 10-
19(b) of the Connecticut General Statutes, it is the 
policy of the Board of Education to provide, 
during the regular school day, planned, ongoing 
and systematic instruction on Acquired Immune 
Deficiency Syndrome (AIDS)..  Parent(s) or 
guardian(s) who wish to exempt their children 
from AIDS education may do so by submitting a 
written request to the Superintendent of Schools. 
 
NONDISCRIMINATION 
 
The Board of Education complies with all 
applicable federal, state and local laws 
prohibiting the exclusion of any person from any 
of its educational programs or activities, or the 
denial to any person of the benefits of any of its 
educational programs or activities because of 
race, creed, color, national origin, sex, sexual 
orientation, gender identity or expression, marital 
status, age, or disability, subject to the conditions 
and limitations established by law.  
 
PESTICIDE APPLICATION POLICY 
 
It is the policy of the Bloomfield Board of 
Education to implement an integrated pest 
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management plan that uses available pest control 
techniques to reduce the amounts of pesticides 
applied in any building, or the grounds of any of 
its schools by using alternative methods of pest 
control, that may include structural maintenance, 
proper sanitation practices, appropriate solid 
waste management and alternative mechanical or 
biological control, along with pesticides.  
 
The decision to apply pesticide in any building, or 
the grounds of any of Bloomfield’s Public 
Schools is dependent on results of periodic 
monitoring for pest populations to determine if a 
pest problem exists that exceeds acceptable 
threshold levels.  
 
No application of pesticide shall be made in any 
building, or the grounds of any of the Bloomfield 
Public Schools during regular school hours or 
during planned activities at any school except as 
provided by Connecticut statute or regulation. In 
addition, no lawn care pesticide shall be applied 
at any school attended by students in grade 8 or 
lower, except for applications to playing fields 
made pursuant to the Board’s integrated pest 
management plan.  
 
Parents or guardians of children in any school 
and/or staff members in any school may register 
for prior notice of pesticide application at their 
school. Each school shall maintain a registry of 
persons requesting such notice, and shall provide 
notice to registered individuals in accordance 
with applicable Connecticut statutory and 
regulatory provisions.   
 
The Board may make an emergency application 
of pesticide without prior notice to parents or 
guardians of children in any school and/or staff 
members in the event of an immediate threat to 
human health, subject to the notice provisions of 
applicable Connecticut statutory and regulatory 
provisions.  

 
Any questions concerning the program can be 
direct to:  Director of Facilities, 1133 Blue Hills 
Avenue, Bloomfield, CT 06002 
Phone: 860-769-4224, Fax: 860-769-4235 
 
GREEN CLEANING PROGRAM IN 
SCHOOLS (CT PUBLIC ACT 09-81) 

 
The State of Connecticut is requiring that each 
local and regional board of education implement 
a green cleaning program for all school buildings 
and facilities in its district. 
 
Bloomfield Public Schools is committed to the 
implementation of this law by providing the staff 
and, upon request the parents and guardians of 
each child enrolled in each school with a written 
statement of the school districts green cleaning 
program as well as making it available on its web 
site annually. The policy will also be distributed 
to new staff hired during the school year and to 
parents or guardians of students transferring in 
during the school year. 
 
1. Green cleaning program means the 
procurement and proper use of environmentally 
preferable cleaning products as defined by the 
Department of Administrative Services (DAS) 
for all state owned buildings, schools and 
facilities. DAS currently requires that 
environmentally preferable cleaning products be 
independently certified by one of two third party 
certified organizations: Green Seal or Eco Logo 
 
2. No person shall use a cleaning product in 
a public school unless it meets the DAS standard. 
 
3. The types of cleaning products covered 
in this legislation include: general purpose, 
bathroom, and glass cleaners, floor strippers and 
finishes, hand cleaners and soaps. The preferred 
green cleaning products used by this school 
district are listed on attachment “A” 
 
4. Disinfectants, disinfectant cleaners, 
sanitizers or antimicrobial products regulated by 
the federal insecticide, fungicide and rodenticide 
act are not covered by this law. 
 
The following statement will be part of this 
school districts program as stated in the new law; 
 
 “NO PARENT, GUAR DIAN, TEACHER OR 
STAF F MEMBER MAY BRING INTO THE   
SCHOOL FACILITY ANY CONSUMER 
PRODUCT WHICH IS INTENDED TO 
CLEAN, DEODORIZE, SANITIZE OR 
DISINFECT”  
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The implementation of this program requires the 
support and cooperation of everyone including 
administrators, faculty, staff, parents, guardians 
and facilities staff. 
Any questions concerning the program can be 
direct to; 
 
Director of Facilities, 1133 Blue Hills Avenue, 
Bloomfield, CT 06002 
 
Phone: 860-769-4220, Fax: 860-769-4235 
 

PRODU
CT 
/TYPE 

NAME MANUFACT
URER 

LOCATI
ON 
 /AREA 

FREQUEN
CY/ 
SCHEDULE 

All 
Purpose 
Cleaner 

Green 
Solution
s All 
Purpose 
Cleaner 
101 

Spartan 
Chemical 
Company 

District 
wide 

D 

Neutral 
Disinfect
ant 
Cleaner 

Green 
Solution
s Neutral 
Disinfec
tant 
Cleaner  
106 

Spartan 
Chemical 
Company 

District 
wide 

D 

Glass 
Cleaner 

Bio-
Renewa
bles 
Glass 
Cleaner  

Spartan 
Chemical 
Company 

District 
wide 

D 

Graffiti 
Remover 

Bio-
Renewa
bles 
Graffiti 
Remove
r 

Spartan 
Chemical 
Company 

District 
wide 

D 

Restroo
m 
Cleaner 

Green 
Solution
s 
Restroo
m 
Cleaner 

Spartan 
Chemical 
Company 

District 
wide 

D 

Foam 
Hand 
Soap 

Optimu
m Foam 
Soap 

Pro-Link Green District 
wide 

D 

Surface 
Cleaner 
(Trigger 
Bottle) 

ActiveIo
n Pro 

Activeion 
Cleaning 
Solutions 

WECMS D 

Floor 
Cleaner 
(Auto-
Scrubber
) 

EC-H2O Tennant WECMS, 
JPV, 
Laurel, 
ARACE 

D 

Carpet 
Cleaner 

Green 
Solution
s Carpet 
Cleaner 

Spartan 
Chemical 
Company 

District 
Wide 

A 
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MEDICATIONS IN SCHOOL 
 

No medications are given in school without 
written authorization from a physician and 
parent/guardian. This includes over the counter 
medication.  Medication administration 
forms are available on the District web site 
as well as from the school nurse.  With the 
appropriate written authorizations from the 
physician and parent, students may carry and 
self-administer emergency medications such as 
asthma inhalers, Epi-pens for life threatening 
allergies, and insulin. 
 
Parents/Guardians indicating their child has a 
life threatening allergy are asked to contact 
their physician to discuss whether an Epi-pen 
or other medication is needed at school. 
 
It is important to note that if the appropriate 
medication administration forms are not 
completed and returned, your child may be 
withheld from any extracurricular activity, 
including athletics and field trips. 
 
PHYSICAL RESTRAINT AND SECLUSION 
 
Any student at risk enrolled in a Bloomfield 
Public Schools program who exhibits behaviors 
that result or may result in immediate or 
imminent injury to the student or to others shall 
be subject to physical restraint and/or seclusion 
in accordance with applicable laws and 
regulations. In all situations, even those in 
which a student at risk becomes physically 
violent, it is the intent of the Bloomfield Public 
Schools to provide the best possible care, 
welfare, safety and security for all students, 
staff and property. Whenever possible, attempts 
will be made to use early intervention strategies 
so as to prevent or defuse potentially assaultive 
or dangerous behaviors.  
 
The Superintendent shall work with school 
administrators and/or consultants to establish 
monitoring and internal reporting procedures, 
in compliance with laws and regulations, for 
the use of physical restraint and seclusion on 
students at risk. The Superintendent shall also 
develop procedures to ensure that all 

educational providers in the Bloomfield Public 
Schools who may use physical restraint and/or 
seclusion methods receive appropriate training 
in both methodologies.  
 
For purposes of this Policy, a student at risk is 
a child requiring special education who is 
receiving special education by the Bloomfield 
Board of Education, or a child being evaluated 
for eligibility for special education and 
awaiting a determination, or a person receiving 
care, education or supervision in an institution 
or facility operating under contract with the 
Bloomfield Board of Education.  
 
Nothing in this Policy shall be construed to 
interfere with the Board’s responsibility to 
maintain a safe school setting in accordance with 
Connecticut General Statutes or to supersede the 
statutory provisions in Connecticut regarding the 
proper use of reasonable physical force by school 
district professionals. 
 
POLICY REGARDING WELLNESS 
 
It is the policy of the Bloomfield Board of 
Education to promote the health and wellbeing of 
students. Prior to establishing this policy, the 
school system created a Wellness Committee 
consisting of the Director of Pupil Services, the 
Director of Food Services, a member of the 
Board, a physical education teacher and a student 
to review federal and state guidance on wellness 
issues and to assist in formulating 
recommendations for specific goals and 
guidelines aimed at promoting lifelong wellness 
practices among students. This policy is the result 
of the recommendations of the Wellness 
Committee. 
 
Goals and Guidelines 
 
Nutrition Education and Promotion 
The marketing and promotion of healthy and 
nutritious food is an integral part of the school 
lunch program. 
 
Lifelong wellness practices, including the 
importance of nutrition and exercise, are an 
integral part of the school health curriculum in all 
grades. 
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Students receive consistent nutrition messages 
from all aspects of the food program. 
 
Physical Education and Other School-Based 
Activity 
Recess at the elementary levels takes place 
outdoors whenever weather permits. 
 
Students are given opportunities for physical 
activity through a range of before, during and 
after school activities, such as physical 
education, intramural sports, interscholastic 
sports, and clubs centered around physical 
activity. 
 
The physical education curriculum at all levels 
emphasizes lifelong fitness and wellness. 
 
Nutrition and School Dining Guidelines 
School meals are designed to be appealing and 
attractive to children. 
 
School meal breaks are established at appropriate 
times and are of appropriate duration. 
 
The food served in all school cafeterias meets all 
state and federal guidelines for School Lunch 
Programs. 
 
The guidelines applied to reimbursable school 
meals shall be not less than regulations and 
guidance issued by the Secretary of Agriculture 
pursuant to law. 
 
Evaluation 
 
The Director of Pupil Services is the Wellness 
Coordinator for the Bloomfield Public Schools. 
He shall take whatever steps he deems necessary 
to implement and evaluate the Wellness Policy of 
the Bloomfield Public Schools. In addition, the 
Wellness Coordinator shall report to the 
Superintendent at least annually regarding the 
implementation of the policy. 
 
 
TITLE I PARENT INVOLVEMENT 
INSTRUCTION 
 

The Board of Education endorses the parent 
involvement goals of Title I and encourages the 
regular participation by parents of Title I eligible 
children in all aspects of the program. The 
education of children is viewed as a cooperative 
effort among the parents, school and community. 
In this policy, the word “parent” also includes 
guardians and other family members involved in 
supervising the child’s schooling. 
 
Pursuant to federal law and the requirements of 
the Title I Grant when funds received equal or 
exceed $500,000, the District will develop jointly 
with, agree on and distribute to parents of 
children participating in the Title I program a 
written parent involvement policy. 
 
When Title I funds are used to support programs 
vs. school wide services, parents will have 
opportunities to participate in the design, 
development, operation and evaluation of the 
program for the next school year. Proposed 
activities shall be presented to fulfill the 
requirements necessary to address the 
requirements of parental involvement at the 
required annual meeting of Title I parents. 
 
When Title I Grant funds equal or exceed 
$500,000 and when Title I funds are provided 
only to students in the Title I program, at least 
three additional meetings shall be held, at various 
times of the day and/or evenings, for parents of 
children participating in the Title I program. 
These meetings shall be used to provide parents 
with: 
 

1.  Information about programs provided 
under Title I; 
 

2.  A description and explanation of the 
curriculum in use, the forms of academic 
assessment used to measure student 
progress, and the proficiency levels 
students are expected to meet; 

 
3.  Opportunities to formulate suggestions 

and to participate, as appropriate, in 
decisions relating to the education of 
their children; and 
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4.  The opportunity to bring parent 
comments, if they are dissatisfied with 
the school’s Title I program, to the 
district level. 
 

Title I funding, if sufficient, may be used to 
facilitate parent attendance at meetings through 
payment of transportation and childcare costs. 
 
When Title I Grant funds equal or exceed 
$500,000 and when Title I funds are provided 
only to students in the Title I program, the parents 
of children identified to participate in Title I 
programs shall receive from the school Principal 
and Title I staff an explanation of the reasons 
supporting each child’s selection for the 
program, a set of objectives to be addressed, and 
a description of the services to be provided. 
Opportunities will be provided for the parents to 
meet with the classroom and Title I teachers to 
discuss their child’s progress. Parents will also 
receive guidance as to how they can assist in the 
education of their children at home. 
 
Each school in the District receiving Title I funds 
shall jointly develop with parents of children 
served in the program a “School-Parent 
Compact” outlining the manner in which parents, 
school staff and students share the responsibility 
for improved student academic achievement in 
meeting State standards. 
 
The “School-Parent Compact” shall: 
 

1.  Describe the school’s responsibility to 
provide high-quality curriculum and 
instruction in a supportive and effective 
learning environment enabling children 
in the Title I program to meet the State’s 
academic achievement standards; 
 

2.  Indicate the ways in which each parent 
will be responsible for supporting their 
children’s learning, such as monitoring 
attendance, homework completion, 
monitoring television watching, 
volunteering in the classroom, and 
participate, as appropriate, in decisions 
related to their child’s education and 
positive use of extra-curricular time; and 

 

3.  Address the importance of parent-
teacher communication on an on-going 
basis, with at a minimum, parent-teacher 
conferences, frequent reports to parents, 
and reasonable access to staff. 

 
PARENTAL ACCESS TO 
INSTRUCTIONAL MATERIALS 

 
In accordance with federal law and Board policy, 
parents shall be permitted access to instructional 
material used as part of the educational 
curriculum for any student. 
 
"Instructional Material" means any instructional 
content that is provided to a student, regardless 
of its format, including printed or 
representational materials, audio- visual 
materials, and materials in electronic or digital 
formats (such as materials accessible through the 
Internet). The term does not include academic 
tests or academic assessments. 

 
Upon request, the district shall permit parents to 
inspect any instructional material. The district 
shall grant reasonable access to instructional 
material within a reasonable period of time after 
a parental request is received. 



 

 

POLICY REGARDING WELLNESS 
 
Student wellness, including good nutrition and physical activity, shall be promoted in the 
district’s educational program, school activities, and meal programs.  In accordance with federal 
and state law, it is the policy of the Board of Education to provide students access to healthy 
foods and beverages; provide opportunities for developmentally appropriate physical activity; 
and require all meals served by the District meet or exceed the federal nutritional guidelines 
issued by the U.S. Department of Agriculture and the “Connecticut Nutrition Standards for 
Foods in Schools,” whichever are greater. 
 
Goals for Nutrition Promotion and Education 
 
The goals for addressing nutrition education include the following: 
 

• Schools will support and promote good nutrition for students consistent with applicable 
federal and state requirements and guidelines. 

• Schools will foster the positive relationship between good nutrition, physical activity, and 
the capacity of students to develop and learn. 

• Nutrition education will be part of the District’s comprehensive standards-based school 
health education program and curriculum and will be integrated into other classroom 
content areas, as appropriate.  Schools will link nutrition education activities with 
existing coordinated health programs or other comparable comprehensive school health 
promotion frameworks.  (A standards-based program is a system of instruction, 
assessment, grading and reporting based on students demonstrating understanding of the 
knowledge and skills they are expected to learn.) 

 
Goals for Physical Activity 
 
The goals for addressing physical activity include the following: 
 

• Schools will support and promote an active lifestyle for students. 
• Physical education will be taught in all grades and shall include a standards-based, 

developmentally planned and sequential curriculum that fosters the development of 
movement skills, enhances health-related fitness, increases students’ knowledge, offers 
direct opportunities to learn how to work cooperatively in a group setting, and encourages 
healthy habits and attitudes for a healthy lifestyle. 

• Unless other exempted, all students will be required to engage in the District’s physical 
education program. 

• Recess and other physical activity breaks; before and after school activities, and walking 
and bicycling to schools, where safe to do so, are supported by the Board. 

• Schools will work toward providing sixty minutes of physical activity daily for students 
(as a best practice). 
 

Nutrition Guidelines for Foods SOLD in Schools 
 
Students will be offered and schools will promote nutritious food choices consistent with the 
current Dietary Guidelines for Americans and My Plate, published jointly by the U.S. Department 
of Health and Human Services and the Department of Agriculture, and guidelines promulgated by 
the Connecticut Department of Education (“Connecticut Nutrition Standards for Foods in 
Schools”) in addition to federal and state statutes and national health organizations. 
  



 

 

 
Monitoring 
 
The Board designates the Superintendent or his/her designee to ensure compliance with this 
policy and its administrative regulations.  The District shall develop a plan designed to achieve 
the involvement requirements in the development, implementation, monitoring, and assessment 
of this policy. 
 
The Superintendent or designee shall provide periodic implementation data and/or reports to the 
Board, including documentation demonstrating compliance with community involvement 
requirements, documentation of the triennial assessment of the wellness policy and documentation 
to demonstrate compliance with the annual public notification requirement. 
 
Community Input 
 
The Superintendent or designee will provide opportunities, suggestions, and comments concerning 
the development, implementation, periodic review and improvement of the school wellness policy 
from community members, including parents, students, and representatives of the school food 
authority, teachers of physical education, school health professionals, members of the Board of 
Education, school administrators, and the public.  

 
Evaluation of Wellness Policy 
 
In an effort to measure the implementation of this policy, the Board of Education designates the 
Chief Operating Officer as the person who will be responsible for ensuring that each school 
meets the goals outlined in this policy.  To ensure continuing progress, the District will evaluate 
implementation efforts and their impact on students and staff at least every three years.  In 
addition, the annual notification shall include a description of each school’s progress in meeting 
the wellness policy goals; summary of each school’s wellness events or activities; contract 
information for the leader(s) of the wellness policy team; and information on how individuals 
and the public can get involved. 
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